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"Real Expertise Comes From Those Closest To The Challenge"  



 

RECOGNIZING NATIONAL CHILD ABUSE PREVENTION 
MONTH  



 
GO HERE 

 
AND HERE 

 
REPORT ABUSE HERE 

 
RESOURCE GUIDE HERE 

  

 

THANK A YOUTH WORKER DAY!  

THURSDAY, MAY 4, 2023  
Celebrate HERE  

  

 

Our Mission: ACYCPôs mission is to engage practitioners in building the child 
and youth care profession. We build collaborative partnerships, promote 
innovative training and education, shape public policy, and inform 
developmental practice through research and scholarship.  
 
Our Vision: We envision a society which recognizes, understands , and supports 
the essential role of child and youth care work in ensuring the well -being and 
success of children, youth and families. ACYCP aspires to excel as an influential 
and innovative organization advancing child and youth care practice 
throughout t he profession.  
 
Our Value Proposition: There is probably no undertaking more essential to the 
stability of humanity than the nurturing of each generation into mature self -
actualizing adults. This task falls mainly to youth and childcare workers. Often 
underpaid and overworked, these professionals are societyôs first responders to 
the many crises, which can impact human development in the most formative 
years. Primarily through its professional certification program, the Association 
for Child and Youth Care Practice, Inc. (ACYCP) supports these care providers 
in the acquisition and use of best practices. Employing research -based 
methods, plus personal dedication, ensures strong measurable outcomes. 
ACYCP bolsters both the individual and the collective field t hrough 
communication, education, and advocacy. These activities encourage individual 
live - long learning, selfcare and career dedication. As such, ACYCP seeks the 
financial support of its Vision and Mission, which guide its daily practices. 
ACYCP reaches ev ery community of care across the entire spectrum of youth 
and childcare services, with proven results. Through the prudent stewardship 
of its resources by an all -volunteer staff and board, ACYCP has maximized its 
direct benefit to its members and the profe ssion at large for over 45 years. An 
investment in ACYCP is an investment in the quality of tomorrowôs citizens. 
 
Find out what ACYCP is all about. See a quick video 
at:  https://www.acycp.or g/acycp -at -a-glance  

  

  

ACYCP is on social media! Follow us on Facebook using The-Association -for -Child -
Youth -Care -Practice -Inc -186063394783003/  and Twitter  using @ACYCP and 
on Instagram using @ACYCP_Inc  . We look forward to hearing from you!  

https://www.childwelfare.gov/topics/preventing/preventionmonth/resources/?utm_campaign=ncapm23&utm_medium=email&utm_source=launchCB040323
https://www.nationalchildrensalliance.org/media-room/national-statistics-on-child-abuse/
https://www.childwelfare.gov/topics/responding/reporting/how/
https://www.childwelfare.gov/topics/preventing/preventionmonth/resources/resource-guide/?utm_campaign=ncapm23&utm_medium=email&utm_source=prg041323
https://www.acycp.org/thank-a-youth-worker-day/
https://www.acycp.org/acycp-at-a-glance
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IN THIS EXCITING ISSUE:  
 

¶ ACYCP PRESIDENTôS PERSPECTIVE 
¶ CYC PRACTICE METHODS 
¶ CYC RESEARCH, REPORTS, AND RESOURCES 
¶ REFLECTIONS FROM THE JJ SIDE   
¶ FAMILY SUPPORTS & SERVICES   
¶ FCYCCB & PROFESSIONAL CERTIFICATION  
¶ WHAT ABOUT ME? (BEING AWARE WITH SELF -CARE) 
¶ GET HELP HERE WITH YOUR CYC CERTIFICATION APPLICATION!  
¶ THE OTHER HALF OF THE JOB 
¶ THE ACCIDENTAL PRACTITIONER  
¶ FUNDING & FINANCIALS  
¶ GLOBAL PERSPECTIVE ON YOUTH AND CHILD CARE WORK   
¶ FROM CAMPUS TO COMMUNITY   
¶ PROFESSIONAL CYC CERTIFICATION WORKBOOK IS KEY TO 

SUCCESS! 
¶ CYC & NONPROFIT ADVOCACY   
¶ HEALTHY KIDSé HEALTHY ADULTS 
¶ THINKING LIKE THE FOX   
¶ FROM THE SOAPBOXéAGAIN! 
¶ COMMENTARIES, OPINIONS & PERSPECTIVES   
¶ YOUR AGENCY NEEDS THIS BENEFIT!  
¶ YOUR AD CAN GO HERE!  

 
 
What Our Readers Are Saying  
ñGreat! Lots of links to valuable resources. Again, so well done!ò 
 
LIKE WHAT YOU SEE? FEEL FREE TO SHARE, ANNOUNCE, PRINT AND POST AS 
YOU SEE FIT. FREE SUBSCRIPTIONS AT propman46@gmail.com REPRINTS? -
See terms and conditions at end of this issue. Comments, questions, or 
concerns? Contact Michael Mitchell propman46@gmail.com, or (608)846 -2860 
Madison, WI (Central Time)  
 
IF YOU LIKE THE QUARTERLY CYC ADVOCAT EéJoin ACYCP and get the 
monthly ACYCP Membership Memo, as one of many membership benefits!  
 
TO JOIN ACYCP OR RENEW YOUR INDIVIDUAL, STUDENT, AGENCY, or 
ORGANIZATIONAL MEMBERSHIP, GO TO: https://www.acycp.org/acycp -
membership  
 
Next Issue:  Copy for the Summ er issue is  due July 1, 2023  to Michael Mitchell, 
propman46@gmail.com  

 

https://www.facebook.com/The-Association-for-Child-Youth-Care-Practice-Inc-186063394783003/
https://www.twitter.com/acycp
https://www.instagram.com/acycp_inc


  

  

ACYCP PRESIDENTôS PERSPECTIVE 
 

By Jody Rhodes, CYC -P, MS 
 
SAVE THE DATE! 

Thank A Youth Worker Day!  

Thursday, May 4, 2023  
 
ACYCP MAKES LANDMARK CONVERSION TO 
501c3 TAX -DEDUCTIBLE NON -PROFIT CHARITY!  

 
Dear ACYCP Members, CYC Colleagues, and Friends, 
 
Welcome to the Spring 2023 edition of the CYC Advocate! 
 
With this issue of the CYC Advocate, I have a very exciting announcement to make: 
ACYCP, Inc is now a 501(c)(3) non-profit organization!  We embarked on this journey to 
apply over a year ago, and we were just approved!  This will open up more opportunities 
for us to do more for the professionalization of the child and youth care field.  We can 
apply for grants to further the work we are doing and accept donations that will be tax 
deductible for the donors.  This is a milestone for us as an non-profit association. As a 
further strength, we are celebrating our 46th year of history as a profess ional 
organization. Special thanks to all the board members and supporters for helping make 
this achievement possible. 
 
We would also like to acknowledge and thank Jessica Harrison and the Scholz Nonprofit 
Law firm of Madison, WI, for guiding us through th e IRS regulations and legal hurdles to 
achieve our re-incorporation on the first attempt.  We couldnôt have done this without 
you. For more information go to:  https://scholznonprofitlaw.com/  
 
Another exciting event is coming up as well. The International Thank a Youth Worker Day 
2023. Celebrated on Thursday May 4th, this is a day where we celebrate all the great 
child and youth care workers doing amazing things everyday, with children and 
families. While we should celebrate them every day, it is nice to have an International Day 
of Awareness. Be sure to do something special for a fellow child and youth care worker 
colleague or staff that day to show appreciation. Or even make it a whole week! 
 
Happy reading and exploring! 
Jody Rhodes, ACYCP President 
 
[Editorôs Note: Thanks to feedback from our readership, we have done a little 
reformatting. Every calendar quarter weôve had to leave valuable information and 
resources ñon the cutting room floorò, much to our chagrin. Therefore, we are 
streamlining things to reduce this wastage.  We know thereôs a broad range of CYC 
information and resources in each issue, which only reflects the scope of professional 
activities within ou r field. So, we suggest you take an initial scan of each issue, read what 
grabs your attention, then come back for a deeper dive later. However, this may be akin 
to ñjudging a book by itôs coverò so donôt be afraid to dig a little before you pass by a 
particular link. Also, check all the topical columns, as some subjects can be assigned to 
more than one category. You can also access each past issues of the CYC Advocate on 
our website at www.acycp.org . 

 

 

 

 

https://scholznonprofitlaw.com/
https://www.acycp.org/


 
Remember, the CYC Advocate staff has spent 3 months creating and reviewing dozens of 
CYC resources to bring readers the latest and most relevant materials, to support best 
practices in the field of child and youth care work.  So please donôt expect to digest it all in 
one day. 
 
Weôre all very busy. But doesnôt real life-long learning and personal professional 
development deserve more than the usual three-minute attention span and 15 -second 
sound byte, which seems to be the norm for most of todayôs social media formatting? We 
believe youôll be glad you did. 
 
Is there something youôd especially like to read? Text us at (608)846-2860 or email us at 
propman46@gmail.com and weôll get right on it!] 
 
 
ACYCP ENCOURAGES OUTREACH TO ALLIED CYC ORGANIZATIONS  
 
For 45 years, the Association For Child and Youth Care Practice has worked hard to lift up 
the recognition, status, and compensation of child and youth care workers. They have 
done this primarily through professional Certification, supported by webinars, workshops, 
trainings and conferences, not to mention awards, scholarships, and media recognition. 
 
Now, ACYCP is reaching out to potential allies in every community of care, with a cost -
free reciprocal promotional  exchange program, with other social service organizations 
focused on the welfare of youth, children, and families.  
 
Collaborator  
ö  Exchange of logos and links to website homepage on respective websites 
 
Partner  
ö  Exchange of logos and link to website homepage on respective websites 
ö  Exchange of promotional advertisement in newsletters and online periodicals 
 
Associate  
ö  Exchange of logos and link to website homepage 
ö  Exchange of promotional advertisement in newsletters and online publications 
ö  Exchange designation of liaison person for on-going communications 
ö  Reciprocal endorsements of respective Mission and Vision Statements 
 
GO HERE FOR MORE DETAILS  
 
CONTACT US TODAY AT:  
Michael Mitchell 
1st VP - ACYCP, Inc. 
propman46@gmail.com 
(608)846-2860 
Madison, WI (Central Time) 
 
Equity and Diversity -The ACYCP Position  
 
The Association Child and Youth Care Practice (ACYCP) stands in solidarity with all who 
seek social justice and equality. We are grateful to be associated with Black Lives Matter 
and others, who demonstrate their commitment to these ideals and to a vision of a future 

https://www.acycp.org/partnerships


that recognizes the value and worth of all human beings irrespective of their race, gender 
identity and expression, sexual orientation, national origin, economic status, or religious 
beliefs. These are fundamental values upon which the child and youth care field is 
founded. It is the foundation upon which we humbly stand.  
 
As an association, we strive to uphold these values but know that we, as a board and as a 
profession, have fallen short of living up to this vision. The recent tragic events connected 
to the killings of George Floyd, Ahmaud Arbery, Breonna Taylor and others, have brought 
to light just how big this gap is in our country as well as in our field. We promote diversity 
and inclusion, but racial disparity and exclusion are still prevalent. We proclaim justice and 
equality, but injustice and inequality are everyw here we turn.  
 
As child and youth care practitioners, we meet our youth where they are at and accept 
them for who they are. We are the foundation of society, helping to raise the next 
generation of leaders. If we donôt take this seriously, who will? 
 
We can start making changes to better the world we live and work in ï for the youth, 
children and families we serve, as well as our own lives. It wonôt happen overnight, but if 
we do this together, it will happen. ö 

 

  

  

HIRE THE COMPETENCE YOU NEED 
 

 

 

Work Smarter 

 

Hire CYC Certified Practitioners who are well 
prepared and seek employment working  

with young people.  

 



Many leaders in the CYC field are recognizing that the workforce crisis provides 
an opportunity to innovate. In the past, employers have most often hired staff 
who were untrained and not prepared for the rigors of work in the child and 

youth services field. This continues to lead to high turnover   
and significant rehiring costs.  

  
A study conducted by the Society for Human Resource Management found that 
the average cost to hire an employee is $4,129, with around 42 days needed 
to fill a position.  According to Glassdoor, the average company in the United 
States spends about $4,000 to hire a new employee, taking up to 52 days  

to fill a position.   
  

 In Youth and Family Services, turnover destroys relational gains and trust, 
two key ingredients in helping young people heal and thrive.  Hiring for 
competence and demonstrated commitment is the new value proposition.  

 
 

List your positions on CYCCB WORKFORCE CONNECTION to get them 

in front of over 3000 competent CYC Certified Practitioners.  
 

 

 

  

  

CYC PRACTICE METHODS 
 

TIPS, TOOLS, AND RESOURCES ON DAILY 
CYC PRACTICE  
 
[Editorôs Note: The following is reprinted in 
part with thanks to the author and Black 
Enterprise and was posted March 17, 2023.] 

 
 

RECOVERING PERFECTIONISTS DISCUSS IMPORTANCE OF 
STRIVING FOR PROGRESS, NOT PERFECTION  

 
By Stacy Jackson  
 
After an energizing Saturday morning breakfast, women scrambled into bright -and-early 
sessions where some came to discuss a personal flaw weôve all fallen guilty of head-onð
perfectionism. 
 
Hosted by Lilly, BLACK ENTERPRISEôs Women of Power session, ñProgress, Not 
Perfection,ò brought together a panel of recovering perfectionists from challenging women 
to let go of the idea that we must be perfect and instead  take risks and embrace failure. 

 

 

 

 

https://cyccb.org/resources/workforce-connection
https://www.cyc-source.com/blog/


 
ñI never took a break to rest.ò 
 
ñéI was telling myself to rest is a waste.ò 
 
ñThe key thing that I needed to do was make sure I prioritized.ò 
 
Those words sounded like the professionals needed to come to the rescue quickly. But 
wait, those were the words of the professionals, the women in major positions at their 
companies, and the attendeesô ears were perked up to receive their advice. 
 
Fortunately, those beginning words were not the end of their stories.  
 
Holding back tears, Dr. Yasmene Mumby, founder & principal at The Ringgold, shared an 
emotional story about how striving for perfection took a toll on her health, so much so, 
her body refused to continue physically. 
 
READ MORE 
 
Also See: You Are Already Enough  
 
And More: Always Too Hard On Yourself?  
 
BONUS FEATURES 
 
How To Use Collaborative Leadership At Your Business  
 
Harvard University Corrects Online Disinformation and Misinformation  
 
3 Ways To Make Your Writing Clearer  
 
Disabilities Awareness In Policy  
 
Resources for Rental Assistance  
 
Preventing and Healing From Child Abuse and Neglect  
 
NCMEC Launches New Service That Can Help You ñTake It Downò 
 
Trauma -Informed Transition Planning  
 
Conversion Therapy For LGBTQ Youth Is Cruelty ð And Can Be Life -Threatening  
 
NEW! Preventing Adverse Childhood Experiences (ACEs) Online Training for 
Faith, Spiritual, and Religious Communities  
 
How to Stop Being Late  
 
Illustration: FreeImages.com 

 

  

  

CYC RESEARCH, REPORTS & RESOURCES 
 

https://www.blackenterprise.com/recovering-perfectionists-discuss-importance-of-striving-for-progress-not-perfection-during-women-of-power-summit/?utm_source=Newsletter&utm_medium=email&utm_campaign=Newsletter_03/28/2023
https://www.youtube.com/watch?v=dO1xe7Ge4HM
https://mail.google.com/mail/u/0/?tab=rm&ogbl#label/CYC+Advocate%2FSpring+2023/FMfcgzGrcXkWCSKwSxVJPLXdtLQJTKTh
https://blog.hubspot.com/the-hustle/collaborative-leadership?_hsmi=251993839&_hsenc=p2ANqtz--gEBIoR-5YDguNN7hvccjclZuJlr2qZP9defJYujCXU_A4hWVNB3xNzjXvxDtWnyifJ-XM20s-pdpWMPTkp8Eb0k2JJA
https://misinforeview.hks.harvard.edu/#success
https://getpocket.com/explore/item/3-ways-to-make-your-writing-clearer?utm_source=pocket-newtab
https://positiveexperience.org/disabilities-awareness-in-policy/
https://www.benefits.gov/news/article/462?utm_source=enewsletter&utm_medium=email&utm_campaign=Editors%20Picks%20Selection%20Issue
https://www.pacesconnection.com/resource/preventing-and-healing-from-child-abuse-and-neglect
https://www.missingkids.org/blog/2023/ncmec-launches-new-service-that-can-help-you-take-it-down?utm_campaign=resources_2023&utm_medium=email&utm_source=govdelivery
https://myemail.constantcontact.com/RAISE-The-Standard-March-2023.html?soid=1115638112245&aid=4DlqRnN7pgU
https://www.aacap.org/aacap/Policy_Statements/2018/Conversion_Therapy.aspx
https://app.constantcontact.com/pages/dashboard/home/
https://app.constantcontact.com/pages/dashboard/home/
https://getpocket.com/collections/how-to-stop-being-late-and-be-on-time?utm_medium=email&utm_source=pocket_hits&utm_campaign=POCKET_HITS-EN-DAILY-RECS-2023_03_08&sponsored=0&position=10&scheduled_corpus_item_id=8abf7794-d132-4788-8dc0-3e47ea640c72?sponsored=0&utm_medium=email&utm_source=pocket_hits&utm_campaign=POCKET_HITS-EN-DAILY-RECS-2023_03_08


STAYING CURRENT WITH THE LATEST DISCOVERIES IN CYC 
WORK  
 
[Editor's Note: The following is reprinted thanks to the Child 
Welfare Information Gateway Library and The Urban Institute 
and was posted March 30, 2023. Also see Weathering book 
promotion towards the end of this issue.]  
 

Interrupting Structural Racism's Impact on 
Health and Well -Being  

 
To explore how structural racism drives outcomes across policy areas, Urban Institute 
experts launched the project "Interrupting Structural Racism's Impact on Health and Well -
Being," which included five studies of varied scope and approach that each looked at the 
sources of racial inequity to understand how racial disparities persist and how systemic 
changes could produce more equitable outcomes. These studies were an initial attempt to 
identify models for studying structural racism. The studies spanned the fields of 
transportation, behavioral health, child welfare, tax policy, and retirement policy.  
 
READ MORE 
 
BONUS FEATURES 
 
Lithium in Local Drinking Water During Pregnancy Tied to Kids' Autism  
 
What Is ADHD?  
 
Getting Answers: Doctors Seeing Inc rease Of ADHD Cases Linked To COVID  
 
NIH Study Reveals Shared Genetic Ma rkers Underlying Substance Use 
Disorders  
 
NIJ FY23 Graduate Research  Fellowship  
 
ADHD Resources On Benefits.Gov  
 
The Ne w Crisis of Increasing All -Cause Mortality in US Children and 
Adolescents  
 
HHS Releases New National Guidelines for Improving Youth Mental Health 
Crisis Care  
 
Stepped Collaborative Care for Adolescents Rated No Effects  
 
Illustration: rawpixels on Unsplash.com 

 

 

 

 

 

  

  

https://www.urban.org/projects/interrupting-structural-racisms-impact-health-and-well-being
https://www.medpagetoday.com/pediatrics/autism/103840?xid=nl_mpt_DHE_2023-04-03&eun=g1278633d0r&utm_source=Sailthru&utm_medium=email&utm_campaign=Daily%20Headlines%20Evening%202023-04-03&utm_term=NL_Daily_DHE_dual-gmail-definition
https://www.youtube.com/watch?v=dPZFYzB7_KY
https://www.youtube.com/watch?v=lO2lJnG0CYo
https://www.nih.gov/news-events/news-releases/nih-study-reveals-shared-genetic-markers-underlying-substance-use-disorders
https://www.nih.gov/news-events/news-releases/nih-study-reveals-shared-genetic-markers-underlying-substance-use-disorders
https://nij.ojp.gov/funding/opportunities/o-nij-2023-171521?utm_source=govdelivery&utm_medium=email&utm_campaign=solicitations
https://www.benefits.gov/news/article/471?utm_source=enewsletter&utm_medium=email&utm_campaign=Editors%20Picks%20Selection%20Issue
https://jamanetwork.com/journals/jama/article-abstract/2802602?guestAccessKey=a55902a1-f7dc-407a-b252-4a5c204cf169&utm_source=For_The_Media&utm_medium=referral&utm_campaign=ftm_links&utm_content=tfl&utm_term=031323&stream=top
https://jamanetwork.com/journals/jama/article-abstract/2802602?guestAccessKey=a55902a1-f7dc-407a-b252-4a5c204cf169&utm_source=For_The_Media&utm_medium=referral&utm_campaign=ftm_links&utm_content=tfl&utm_term=031323&stream=top
https://www.samhsa.gov/newsroom/press-announcements/20221110/hhs-releases-new-national-guidelines-improving-youth-mental-health-crisis-care?utm_source=SAMHSA&utm_campaign=e20237c0c9-SAMHSA_Announcement_2022_11_10_1601823&utm_medium=email&utm_term=0_ee1c4b138c-e20237c0c9-169640431
https://www.samhsa.gov/newsroom/press-announcements/20221110/hhs-releases-new-national-guidelines-improving-youth-mental-health-crisis-care?utm_source=SAMHSA&utm_campaign=e20237c0c9-SAMHSA_Announcement_2022_11_10_1601823&utm_medium=email&utm_term=0_ee1c4b138c-e20237c0c9-169640431
https://crimesolutions.ojp.gov/ratedprograms/768?utm_campaign=csreleases&utm_medium=email&utm_source=govdelivery


 

 

REFLECTIONS FROM THE JJ SIDE 
 

By Felix Brooks, MS & Carol Cramer Brooks, MS -CYC 
Advocate Staff Writers  
 

CREATING A SPACE FOR DEVIANT 
BEHAVIOR  

 
In the fall of 2022, I taught a class on the Sociology of Deviance. In the class we looked 
at the phenomenon of deviance from a variety of angles. In case study after case study 
one question the students consistently asked one question: How could such a thing 
happen? The question often came up when we began to examine acts engaged in by 
individuals in both public and private institutions. These actions often were diametrically 
opposed to the goals and objectives of the organization or agency and of what the jobs 
they were doing called for . This was true whether we were talking about the Sackler 
family and their role in the nationôs opiate crisis or the death of George Floyd at the hands 
of police officer Derek Chauvin. A void opened concerning just what was the thought 
process that led to the actions that were taken.  
 
I explained to the students that in each case, either intentionally or not, within the culture 
of these places space had been created that allowed for deviant actors to engage in 
unethical, abusive, or criminal behavior. One factor that stood out in such places was the 
lack of an accountability structure. Individuals were not held accountable for bad acts. 
Moreover, this lack of accountability was observed by others in all levels of the 
organization. Those who reported such behaviors were often the targets of retribution. 
Once such conditions become cemented into any organization they served as a road map 
for individuals to engage in increasing levels of deviant behavior. This is how you get 
companies like Exxon, whose executives deflected blame about climate change on fossil 
fuels after their own internal research concluded that these same fossil fuels were a major 
contributor to global warming.  
 
This is how you get the scandal at Penn State where the university decided it was more 
important to protect the institution as opposed to admitting to guilt in a major sexual 
abuse scandal. It's how you get the murder of Tyree Nichols at the hands of five police 
officers in Memphis, Tennessee. In each case you had institutions, through neglect or 
willful blindness, creating cultures where bad actors could engage in deviant acts in some 
cases for decades without fear of consequences. 
 

 

 

 

 

https://cyccb.itemorder.com/shop/sale/


The juvenile justice system is not immune to such issues. Confinement culture, when not 
correctly monitored, can become ñGround Zeroò for deviant behavior. Leadership must 
understand the potentiality for such abuse given the power relationships that exist in 
juvenile confinement facilities. The creation of a positive culture must be top of mind for 
all leadership and staff in such facilities. All must be trained to understand the why and 
how it is important for both them and the populations they serve. Staff must be able to 
operate in a system where they are rewarded, not punished, for appropriately dealing 
with negative behavior of their peers and or leaders. If there is a fear factor in doing 
what's right this is a clear sign that the problem exists. If staff who engage in deviant 
behavior are not sanctioned, then it becomes only a matter of time before danger ous acts 
of deviance will occur. The goal of all juvenile confinement facilities should be to produce 
positive outcomes for young people and create a safe environment for these youth as well 
as staff to thrive. The best way to do that is to create a cultur e that rewards and doesnôt 
punish individuals who seek to achieve the goals, objectives, and core values of the 
institution.  
 
For a deeper dive I will insert 2 links that explore the reasons why we see deviant 
behavior thriving.  
 
On Background: A Podcast from Michael Lewis  
 
The Gist Podcast: A Podcast by Mike Pesca  
 

************  
 
BONUS FEATURES 
 
NIJ Releases Solicitation For Juvenile Justice Research  
 
April is Second Chance Month! [Open OJJDP Funding Info]  
 
Collaboration At Center Of Keeping Students In School After Juvenile Detention  
 
Promoting Reentry for Young Adults: Perspectives from the Field [Webinar]  
 
Joshua B. Hoe Interviews Bruce Western About His National Academies Of 
Sciences Report On Racism And Crime/ Listen On Apple Podcasts  
 
Youth and the Juvenile Justice System: 2022 National Rep ort  
 
Illustration: qimono on Pixabay.com 

 

  

  

PROFESSIONAL DEVELOPMENT 
 

https://podcasts.apple.com/us/podcast/against-the-rules-with-michael-lewis/id1455379351?i=1000603998600
https://podcasts.apple.com/us/podcast/the-gist/id873667927?i=1000604014538
https://nij.ojp.gov/funding/opportunities/o-nij-2023-171662?utm_campaign=funding-2023&utm_medium=email&utm_source=govdelivery
https://ojjdp.ojp.gov/funding/current?utm_campaign=scm-2023&utm_medium=email&utm_source=govdelivery
https://edsource.org/2023/collaboration-at-center-of-keeping-students-in-school-after-juvenile-detention/687597
https://air-org.zoom.us/webinar/register/WN_3qs_86x9Rz-jqBTwa_9o4w
https://podcasts.apple.com/us/podcast/decarceration-nation-with-josh-and-joel/id1336061906?i=1000608131342
https://podcasts.apple.com/us/podcast/decarceration-nation-with-josh-and-joel/id1336061906?i=1000608131342
https://ojjdp.ojp.gov/library/publications/youth-and-juvenile-justice-system-2022-national-report?utm_campaign=OJP_Digests&utm_content=January&utm_medium=email&utm_source=govdelivery


 

 

A virtual marketplace of professional development for Child and Youth Care Practitioners.  
 

What our clients say:   
There is an AMAZING range of content available at CYC Source.  

Buy the packages, they save you money and make it easy to train groups.  
Renewing your CYC Certification?  CYC Source has continuing education content you 

need!   
 

CYC: Foundations 
Course & Training of 

Trainers  

 
Newly released Spanish language version  

 
 

Most widely used US course to prepare 
staff for CYC Certification 

 

Strengths -based  

Asset focused  

Trauma informed  

Brain -based  

Diversity inclusive  

Relational  

Evidence-informed  

 
 

Contact Us   

 

 

 

 

 

mailto:CYCcertification@YouthWorkAcademy.org
https://www.cyc-source.com/home


 

When Self-Care Isn't 
Enough: Creating a 

Mindful Team Approach 
in Organizations  

 
 
 

1.5 Hour Archived Training 

Available 24/7 

g 
 

Letôs get off this carousel of self-care, and burning ourselves out. It 
is time to look at how we shift our focus to team care and 

organizational well-being. 
 

Learn more 

  

 

 

 

 

  

 

 

RISE: Resilient 
Parenting  

 
 

 

5 Hour Archived 
Training 

 
 

The Resilient Parenting program is a core curriculum of the RISE: Wellness and 
Resilience FrameworkÊ. The information and resources offered through this 

program are for any parent, caregiver, or grandparent.  

 
 

Learn more  
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Emotional 1st Aid 
Techniques  

 
 

1.5 Hour Archived Training 

 
 
 
 

Explore 16 tried and true techniques that help young people stay in 
control and learn how to self -regulate. 

 
 

Learn more  

 

 

 

 

  

 

  

  

FAMILY SUPPORT & SERVICES 
 

[Editorôs Note: The following is reprinted with thanks to 
the author and Paces Connection and was first posted 
on April 5, 2023.]  
 

EXAMINING THE FINANCIAL COSTS 
OF ADVERSE CHILDHOOD 
EXPERIENCES FOR FAMILIES  

 
By Charlie Fletcher  
 
Almost everyone has adverse childhood experiences (ACEs) of some kind. However, for 
some, these adverse experiences are severe enough to leave a mark that lasts decades. 
 
Unfortunately, many ACEs come with unexpected financial costs. Families that experience 
trauma or distress may be hit with unaffordable healthcare costs and typically require 
extra support from medical professionals and therapists. 
 
Many who experience difficulties early in life have difficulty with money and may enter a 
negative cycle of poverty, financial instability, job loss, and failure. Overcoming these 
struggles requires a coordinated approach from families, financial institutions, and 
healthcare providers. 
 
Financial Burden of ACE 
Adverse experiences in childhood can cause lasting damage that extends beyond 
psychological distress. Folks who experience ACE may develop illnesses like cardiovascular 
disease, diabetes, and conditions related to adverse weight gain. 
 
In California alone, PLOS One researchers estimate that the annual cost of ACE-related 
illnesses is around $113 billion. Further ACEs-related research by Mark Bellis, director of 
the World Health Organization Collaborating Center on Investment for Health and Well-

 

 

 

 

https://www.cyc-source.com/course/emotional-first-aid


being, confirms that ACE comes with ñhuge financial costò at the level of the individual 
and to society as a whole. 
 
READ MORE 
 
BONUS FEATURES 
 
Jellyfish Parenting Isnôt Just A Silly Name 
 
What Is Health Literacy?  
 
How Can We Heal The Relationship With Our Parents And Children? [Webinar 
Series]  
 
Americans Who Bought Health Insurance Through The Affordable Care Act 
Have Had A Challenging Start To The Year  
 
Longer Family Meals Are Healthier Meals for Kids  
 
Healthy Marriage and Relationship Education Programs for Adults  
 
ACF Launches New Office Dedicated to Preventing Domestic Violence  
 
Tax Policy, Race, and Ethnicity [Impacts On Families -Scrol l Down]  
 
Enjoy! ö 
 
Illustration: Omar Medinal Films on Pixabay.com 

 

  

  

WHAT ABOUT ME? 
 

ñIF YOU DONôT MAKE TIME FOR YOUR WELLNESS, YOUôLL BE 
FORCED TO MAKE TIME FOR YOUR ILLNESS!ò 
 
[Editorôs Note: The following is reprinted in part with 
thanks to the author and Medscape and was first posted 
March 23, 2023.] 

 
 

WHY IS COLORECTAL CANCER RISING  

IN YOUNGER PEOPLE?  

 
By Nancy A. Melville  
 
Although rates of colorectal cancer (CRC) are on the decline, the incidence among 
younger people continues to rise. 
 
Data show that the incidence of early-onset CRC, diagnosed in people younger than 50, 
has increased globally by as much as 2% to 4% a year since the 1990s, with even steeper 
increases among those younger than 30.  
 

 

 

 

 

https://www.pacesconnection.com/blog/examining-the-financial-costs-of-adverse-childhood-experiences-for-families
https://www.fatherly.com/health/jellyfish-parenting-creates-emotionally-immature-kids?utm_source=newsletter&utm_medium=fatherly&utm_campaign=f72b3c056c
https://www.cdc.gov/healthliteracy/learn/index.html?utm_campaign=health_equity_link&utm_medium=email&utm_source=govdelivery
https://thewisdomoftrauma.com/reclaiming-authenticity/?utm_source=ActiveCampaign&utm_medium=email&utm_content=How+can+we+heal+the+relationship+with+our+parents+and+children%3F&utm_campaign=%5BFUNNEL%5D+Reclaiming+Authenticity+-+Email+2
https://thewisdomoftrauma.com/reclaiming-authenticity/?utm_source=ActiveCampaign&utm_medium=email&utm_content=How+can+we+heal+the+relationship+with+our+parents+and+children%3F&utm_campaign=%5BFUNNEL%5D+Reclaiming+Authenticity+-+Email+2
https://www.npr.org/sections/health-shots/2023/04/05/1168088923/the-big-squeeze-aca-health-insurance-has-lots-of-customers-small-networks?utm_source=npr_newsletter&utm_medium=email&utm_content=20230405&utm_term=8217374&utm_campaign=news&utm_id=47680212&orgid=366&utm_att1=
https://www.npr.org/sections/health-shots/2023/04/05/1168088923/the-big-squeeze-aca-health-insurance-has-lots-of-customers-small-networks?utm_source=npr_newsletter&utm_medium=email&utm_content=20230405&utm_term=8217374&utm_campaign=news&utm_id=47680212&orgid=366&utm_att1=
https://www.medpagetoday.com/primarycare/dietnutrition/103838?xid=nl_mpt_PrimaryCare_update_2023-04-05&eun=g1278633d0r&utm_source=Sailthru&utm_medium=email&utm_campaign=Automated%20Specialty%20Update%20Primary%20Care%202023-04-05&utm_term=NL_Spec_Primary_Care_Update_Active
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https://www.councilofnonprofits.org/trends-policy-issues/nonprofit-champion-january-23-2023#:~:text=Federal%C2%A0FastView-,Tax%20Policy,-%2C%20Race%2C%20and%20Ethnicity


"We know rates are increasing in young people, but it's alarming to see how rapidly the 
whole patient population is shifting younger, despite shrinking numbers in the overall 
population," Rebecca Siegel, MPH, of the American Cancer Society and lead author of a 
new report published earlier this month that highlights this trend, said in a statement.  
 
But gaining a more granular understanding of why this shift is occurring remains a 
challenge. Studies attempting to unravel the causes of early-onset CRC have been limited 
in scope, often focusing on single aspects of the etiology, while the causes are likely 
multifactorial, according to Marios Giannakis, MD, PhD, and Kimmie Ng, MD, PhD, of the 
Young-Onset Colorectal Cancer Center, Dana-Farber Cancer Institute and Harvard Medical 
School, Boston. 
 
READ MORE 
 
BONUS FEATURES 
 
11 Surprising Causes Of Heart Disease  
 
What to Know About Your Heart Rate  
 
In The West, Yoga Is Exercise. In The East, It Is Something Much Bigger  
 
Sign Up For Our Free Cholesterol Management Newsletter HERE  
 
If Walking Is the Only Exercise You Do, Is That Enough to Stay Healthy?  
 
Sweet Tea: A Native Son Speaks Truth To Power In The Black Community  
 
CDC Says All U.S. Adults Should Get Hepatitis B Test  
 
Illustration: Gerd Altman on Pixabay.com 
 
COVID -19 Community Corps  
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Also Go Here  

 

  

  

HELP APPLYING FOR CERTIFICATION 
 

 

 

CERTIFICATION HELP WEBINARS  

 
CYCCB offers monthly webinar-based Certification Help. If you have questions about how 
to get started or need help completing your certification application, references, 
documenting your training and experience, or finishing your portfolio,  sign up for  
one of our webinars.  
 

https://www.vaccines.gov/
https://us06web.zoom.us/meeting/register/tJAqc-2uqDkoHNOcQXrqEhxYZms1zf6UeYZC
https://us06web.zoom.us/meeting/register/tJAqc-2uqDkoHNOcQXrqEhxYZms1zf6UeYZC


If you need immediate help, call the CYC Office (979) 764-7306 or 
email CYCcertification@YouthWorkAcademy.org or visit the website at  www.CYCCB.org 

 

  

  

ORDER CERTIFICATION WORKBOOK  

 
Whether you are preparing for testing, completing an application, 
or simply exploring how to improve your CYC knowledge and 
skills, this workbook is designed for you. 
 
The workbook is available for $30 (shipping cost 
included).  
 

MORE INFORMATION &  ORDER WORKBOOK  
 

ñIf the only tool you have in your toolkit is a hammer, you tend to see 
every problem as a nail.òðAbraham Maslow 

 

 

 

 

 

  

  

 

 

GET TESTED 

CYC CERTIFICATION 
TESTING  Learn about the in-person 
and virtual testing programs  
 
REGISTER FOR ONLINE 
TESTING  When you are ready to 
proceed with virtual testing.  
Text Link 

  

THE OTHER HALF OF THE JOB 
 

BUSINESS TIPS FOR CYC AGENCIES, PROGRAMS, & 
EMPLOYEES 
 
[Editorôs Note: The following is reprinted in part with 
thanks to the authors and Greater Good Magazine and 
was first posted August 26, 2022.]  
 
 

THE GROUP DYNAMICS THAT GIVE POWER TO BAD BOSSES  

 
By Sara Harrison  
 
Employees defer to domineering bosses even though they don't respect themðbut we 
have some power to change this dynamic. 
 
Have you ever had a really bad boss? Think Alec Baldwin as Blake in Glengarry Glen Ross, 
who announces that ñcoffeeôs for closers onlyò and then threatens the salesmen he 
supervises with a number of choice terms not suitable to repeat here. Few leaders use 
quite so much verbal abuse, profanity, and fear to motivate employees. But plenty of 
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leaders use similar, if less extreme, tactics. Deborah Gruenfeld would like to know why so 
many people put up with them.  
 
Gruenfeld, a professor of organizational behavior at Stanford Graduate School of Business 
and an expert on the psychology of power, is interested in ñdominant actorsò like Blake: 
leaders who assert power by being the most competitive, most aggressive, and most 
controlling person in the room. ñThere is this tendency for people to allow others to assert 
dominance without resisting,ò she says. ñPeople who behave this way tend to be very 
successful even though people really donôt like or respect them very much.ò 
 
READ MORE 
 
BONUS FEATURES 
 
óThank You Bullies!ô: Entreprenuer Tia Mowry Sharing During Women Of Power 
Summit  
 
Is the Nonprofit Workforce Shor tage Crisis Still a Thing? {Take Survey)  
 
Microsoft Has One For Zoom Fatigue  
 
What We Do (And Don't) Know About Teacher Shortages  
 
This Is Why Most People Stop Vol unteering  
 
17 Phrases Great Leaders Never Say to Employees  
 
**2023 Executive Leadership Institute**  
 
Introduction to Trauma and Healing -Centered Workforce Development  
 
What High -Performing Organizations Have in Common  
 
Enjoy! ö 
 
Illustration: Mohamed Hassan on Pixabay.com 

 

  

  

THE ACCIDENTAL PRACTITIONER 
 

By Dale Curry, Ph.D., LSW, CYC -P, Professor 
Emeritus -Kent State University; CYC Advocate Staff 
Writer  
 
The Accidental Child and Youth Care Trainer  
 

THE ACCIDENTAL LEARNER  

 
ñIf you want to survive in this business, you better forget about what you just heard!ò 
ñYou canôt really use that stuff from training. It sounds good in training, but it just doesnôt 
work!ò 
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Above are some of the messages heard by trainees from co-workers and sometimes 
supervisors that can interfere with later use of learning from training. Many 
administrators, supervisors, training professionals, and direct practitioners assume that 
application of learning from training naturally occurs after training. However, undesirable 
unintended learning can also occur before, during and after training. This unplanned 
(accidental) learning can prohibit training from being an effective practice intervention.  
Planful learning and application strategies before, during and after training must be a 
responsibility of all organizational members including the individual child and youth care 
(CYC) professional. So, what are some things that an individual CYC practitioner can do? 
 
Before the Training 
 
The potential for successful use of learning can be influenced even before the coffee is 
prepared for a training session. A few ñbefore the trainingò activities might include the 
following:  

1. Identify the competencies to be addressed in the training.   
2. Begin to assess you own knowledge, attitudes and skill in the competency 

areas to be addressed in training.  
3. Meet with your supervisor to review how the t raining can help you enhance 

your knowledge, attitudes and skills. Recognize what you already know, feel 
and do and prepare to build upon it. Training may involve increasing 
knowledge and skill, reviewing and refreshing already learned knowledge 
and skills, and challenging or validating attitudes/values you may hold.   

4. Identify situations that may be relevant to the training. Already have some 
situations in mind.   

5. Make a plan for unfinished work so that you can fully provide your attention 
to the training.   

6. Explore how the training may help you improve your effectiveness with the 
young persons and families with whom you interact.   

7. Think about how the training may help your future career interests.   
 
During the Training 
 
Several ñduring the trainingò activities to enhance learning and potential application 
follows: 

1. Enter the training with an open mind and willingness to try out new ideas.  
2. Recognize the years of experience among the trainer and other learners in 

the room. Take advantage of the years of learning from the trainer and 
colleagues. Listen carefully to what others share during the training. Be 
willing to share your learning as well.   

3. Recognize your preferred learning style (e.g., vocal participant, quiet 
reflector, etc.). Use your learning str engths but also be willing to go beyond 
your comfort zone and participate in new ways.   

4. Frequently think about how the training applies to your work situations. 
How can you adopt or adapt ideas to your setting? 

5. Write down some of the ideas for later review  and application planning. 
Ideas can be fleeting. Capture them in writing, or on your laptop, tablet, or 
phone.  

6. Take advantage of opportunities to demonstrate and practice newly learned 
skills and participate in discussions pertaining to important values (e.g., 
ethical issues). It is not sufficient to just talk about skills. They must be 
practiced! Attitudes are typically not affected by just listening to a lecture. 
Active discussion with others is more effective.   



7. Make a plan for later use of learning. Discuss your plan with others. CYC 
professionals should be willing to profess their professional development 
plans with others. Make a plan to meet with your supervisor and other team 
members to review your learning and application plan. Make an email to 
yourself of your plan for later review and application.   

 
After Training 
 
The impact of training is determined after the coffee is cold. Support for learning and 
application by others in the CYC milieu can enhance or suppress effective use. Research 
indicates that practitioners with a high level of support are more likely to effectively apply 
learning. However, research also indicates that even when there is little support, some 
practitioners are still able to effectively apply the learning (Curry, et al., 20 13; Curry & 
Chandler, 1999). The CYC practitioner has a professional responsibility to use new 
learning to improve services to young persons and families even when confronted with a 
lack of support from supervisors, co-workers or others within the milieu. Following are a 
few ñafter the trainingò activities an individual CYC practitioner can do: 
 

1. Meet with your supervisor to review your learning and continue to plan for 
later application. 

2. Share newly learned information during a team meeting.   
3. Create and post visual cues to remind yourself of key learning points and 

action plan goals and activities.  
4. Identify others who will support your continued learning and application of 

learning. Developing a partnership with colleagues who attended the 
training can provide mutual support.   

5. Practice newly learned skills. Remember that newly learned skills may 
temporarily result in decreased performance until incorporated more 
comfortably into your existing skill base. Seek feedback on your 
performance and coaching from your supervisor and/or other competent 
colleagues.  

6. Evaluate/assess your performance. What did you learn about your learning 
and application (metacognition)? How can you use this information about 
yourself to enhance future learning in formal training and in formal learning 
encounters? 

7. Be a professional learner! It is your professional responsibility to learn and 
apply learning to better serve young persons and families!  

 
References 
Curry, D., Barbee, A., & Donnenwirth, J., & Lawler, M. (2013). Transfer of lea rning in 
human services. Training and Development in Human Services, 7, 5-19. 
Curry, D. & Chandler, T. (1999). The Human Services Training Effectiveness Postcard 
(HSTEP): A tool for research and evaluation of human services training. Professional 
Development: The International Journal of Continuing Social Work Education, 2 (2), 43 -
56. 
 
Enjoy! ö 
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FUNDING & FINANCIALS 
 



FUNDING AND FINANCIAL ASSET MANAGEMENT NEWS & 
INFORMATION 
 
[Editorôs Note: The following is reprinted with thanks to 
JUVJUS and was first posted on March 31, 2023. To 
subscribe go to: 
https://ojjdp.ojp.gov/subscribe -
juvjust?utm_campaign=external_funding_fy -
2023&utm_medium=email&utm_source=govdelivery ]  

 

DEPARTMENT OF LABOR ANNOUNCES AWARDS TO SUPPORT 
WORK PROGRAMS FOR RURAL YOUTH  

 
The Department of Labor (DOL) announced $15 million in grant awards to support 
programs that help underserved youth in rural communities overcome barriers to 
educational and workforce success. 
 
DOLôs Workforce Pathways For Youth program will administer eight grants to 
organizations that provide training and resources to prepare youth ages 14ï21 for college 
and careers. Grants will prioritize rural youth, youth of color, and youth with disabilities. 
The grants are part of DOLôs Youth Employment Works Strategy to expand access to 
programs that prepare all young people for good careers.  
 
Submit applications by May 19, 2023. 
 
APPLY HERE 
 
BONUS FEATURES 
 
OJJDP Announces New Funding Opportunities  
 
What Does the End of the COVID -19 Public Health Emergency Mean for Health 
Benefits?  
 
Amazon Smile Dumps Charitable Donations To Nonprofits 
ñéthe program has not grown to create the impact that we had originally hoped. With so 
many eligible organizationsðto more than 1 million globallyðour ability to have an impact 
was often spread too thiné.We are writing to let you know that we plan to wind down 
AmazonSmile by February 20, 2023.ò [via email January 18, 2023] 
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GLOBAL PERSPECTIVE ON YOUTH AND CHILD 
CARE WORK 
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[Editorôs Note: Global Support for Kids and itôs US 
affiliate GSKI-USA are the visionary creations of recent 
ACYCP Board delegate and Nigerian native son, 
Olowookre (ñYemiò) Opeymi, president of GSKI. Please 
see contact information below.]  
 

 
 

GLOBAL SUPPORT FOR KIDS INITIATIVE (GSKI)  

 CELEBRATES MAJOR MILESTONE  

 
 
On December 16, 2022, GSKI celebrated the graduation of four children from its 
apprenticeship program in Lagos, Nigeria. In January of this year, GSKI also celebrated its 
20th anniversary. 
 
INTERNATIONAL DAY OF STREET CHILDREN (IDSC) has been celebrated globally on April 
12th since 2012 to recognize the humanity, dignity and [resilience] of street connected 
children in the face of unimaginable hardships. Go 
to:  https://nationaltoday.com/international -day-for-street-children/ 
 
 The event is usually celebrated on the 12th day in the month of April. In 1989, the United 
Nations held a Convention On The Rights Of The Child to set the standard by which all 
nation should abide in gaging the quality of child and youth care in their respective 
nations. Sadly, Street Children are a glaring exception to these standards of care and civil 
rights. For more information go to:  
 https://www.ohchr.org/en/instruments -mechanisms/instruments/convention-rights-child 
Please also see the statement under CYC And Nonprofit Advocacy column in this issue 
below. 
 
Parenting is both a biological and social process, the training given to a child; to a large 
extent determine his or her self -concept. The parenting style of an individual parent also 
determines how the child will adjust to the society emotionally. We have  different types of 
families, which are; the two parent homes, single parent homes and the polygamous 
typ. In these homes there are different styles of parenting being used, which in one way 
or another affects the children in the society.  
 
 
Millions of children are on the street in cities working as rag -pickers, hawking small goods, 
shining shoes, washing cars, involved in petty crimes, sniffing glue and other drugs. Let 
us join hands together to make the life of vulnerable children productive out there on the 
street. 
 
Global Support for Kids Initiative (GSK Initiative) is a community based non-governmental 
organisation that is poised to minimize the increase of child abuse in Nigeria and give 
hope to street children.  
 
The GSK Initiative strives to provide life-saving service to street children and at-risk youth. 
We have committed to providing food, clothing, and hygiene products, giving resource 
information and referrals. We have been operating since 2003, and ever since, we have 
been: 
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¶ Researching and monitoring trends into childrenôs welfare, safety, well-
being, peace and rights; 

¶ Informing and educating children on things that will help them to grow 
happily; 

¶ Making children important when discussing issue related to their welfare;  
¶ Conducting inquiries into issues important to children;  
¶ Advising government, non-governmental agencies, organizations, partners 

and parents on issues relating to children upliftment.  
 
Our vision is to ensure every child attains the right to survival, protection, development 
and participation. Our mission is to support individuals and organizations working to 
protect children from abuse and neglect in Africa and the world in general.  
 
Our objectives are to assist the full implementation of the United Nations Conven tion on 
the Rights of the Child (UNCRC); improve the lives of children; protect children from all 
forms of abuse; support international efforts to promote the rights of the child; ensure 
that juvenile justice is practicable in our society; and secure the f uture of children and 
youth. 
 
GSK Initiative teaches the basic life skills so that they can survive off the streets, help to 
build a foundation away from the streets and street life.  
 
Do you have a special place in your heart for the street children of the  world? Come join 
us as a Board member, a volunteer, or a public relations advocate. 
Kindly contact ñYemiò Opeyemi at: 
GSKI-USA, Inc. 
yemy4luv@gmail.com 
(862)270-9975 
Tulsa, OK 
 
Your tax-deductible donation will help secure a better life for these children. Go today 
to:  https://gskinitiative.org/donate/  

 

 

 

BONUS FEATURES 
 
Finland Has B een The Happiest Country In The World For Six Years, And Itôs 
Ready To Reveal Its Secrets  
 
World Health Organization (WHO): 75 Y ears Of Improving Public Health  
 
Illustration: GSKI, Inc.  

*********  
 
Editorôs Note: Looking to get more involved with international CYC work? Want to bring 
your international experience to the ACYCP Board? 
 

mailto:yemy4luv@gmail.com
https://gskinitiative.org/donate/
https://www.npr.org/2023/03/24/1165654976/finland-happiness-masterclass?utm_source=npr_newsletter&utm_medium=email&utm_content=20230324&utm_term=8157171&utm_campaign=news&utm_id=47680212&orgid=366&utm_att1=
https://www.npr.org/2023/03/24/1165654976/finland-happiness-masterclass?utm_source=npr_newsletter&utm_medium=email&utm_content=20230324&utm_term=8157171&utm_campaign=news&utm_id=47680212&orgid=366&utm_att1=
https://www.who.int/campaigns/75-years-of-improving-public-health


ACYCP-FICE is working on some exciting major international initiatives. For more 
information contact:  
 
Janet Wakefield, CYC-P, CEO 
Janet Wakefield 
6744 Falcon Ridge  
Indianapolis IN. 46278 
317-440-7260 [Eastern Time] 
 
https://www.acycp.org/an -invitation -to -learn -and -share -as-a-member -of - fice  
 

 

 

 

Enjoy! ö 
 

 

 

  

  

FROM CAMPUS TO COMMUNITY 
 

https://www.acycp.org/an-invitation-to-learn-and-share-as-a-member-of-fice

