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"I suppose it is tempting, if the only tool you have is a hammer, to treat
everything as if it were a nail." --- Abraham Maslow
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REASONS TO FEEL PATRIOTIC ABOUT THE USA [At 250.]

A Deadly Heat Wave Is Currently Breaking Records No One Alive Has Ever
Seen-What You May Not Know For [Your] Safety!

9 Signs You're Dehydrated

4 Dietitians Share the Best Drink to Lower Blood Pressure

Tick Bites Are Surging In The US This Year. Here's What To Know.

2 Simple Eating Habits Are Linked to Lower Weight

Marine Safety Resource Hub

Put Down Today’s Worries. Tomorrow Can Wait.



https://goodgoodgood.kit.com/posts/good-news-there-are-a-lot-of-good-reasons-to-feel-patriotic
https://www.youtube.com/watch?v=2mI108uQ4uI
https://www.youtube.com/watch?v=2mI108uQ4uI
https://bit.ly/4f2szby
https://bit.ly/4eImfXW
https://bit.ly/4eJ5GuZ
https://bit.ly/4ydGRiz
https://www.liferaftprofessionals.com/blogs/marine-safety-resource-hub?utm_source=bing&utm_medium=cpc&utm_campaign=pmax&utm_source=bing&utm_medium=cpc&utm_campaign=689001783&utm_term=www.liferaftprofessionals.com&utm_content=&device=c&placement=&matchtype=b&msclkid=b10857b06e4f175034233dfa36954c85
https://www.youtube.com/shorts/dBNtJdUB-0E

So, tell your colleagues, friends, students, and anyone who has the interest of child and
youth care workers at heart, about the NACYCP and the CYC Advocate. You will be doing
them a big favor. To renew or join NACYCP simply go to: www.acycp.org today!

Past issues of the CYC Advocate are archived on the NACYCP website. Readers can
subscribe by contacting the editor at: propman46@gmail.com

Please, let us know what you would like to read about more.

Happy Reading! ¢

Consider This (From the (Human) Editor):

"When I was old enough to start dating, my dad came home one day with a
bouquet of flowers and a card for me. The card simply said, 'There will be many
a young man who will bring you flowers. I just wanted to be the first. Love,
Dad'."

— Meredith B. in San Diego, California

Thanks to 1440 (June 20, 2026)

BREAKING NEWS
n

“Frank Delano passed away on July 3 peacefully in his sleep.
He treasured being part of the NACYCP Advisory Board and knew its great
impact on the work we do.

We don’t have a lot of words to express what a grave loss this is in our field as
we're still in shock/denial, but I know we’re all thankful for his guidance and
friendship.” ---Jill Shah/Co-trainer

“Frank Delano, LMSW, was the President of Professional Package Consulting Inc. Frank
began his career as a direct service Child Care Worker in a large residential treatment




center for children near New York City. He worked 25 years in that program climbing the
ladder until the last 11 years were as agency Associate Director. He continued in the
agency 12 more years in JBFCS as Director of a Day Treatment and Director of the Rita
Markus Training Institute. He spent 20 years as an Adjunct Faculty in the Fordham
University Graduate School of Social Services. At the time of his passing, he was working
as a regular contract trainer with the University of Oklahoma since 2007, the City
University of New York, and with a number of agencies throughout the United States and
Canada. Frank infused his concept of (relational) “"Money in the Bank” in his trainings as a
foundation for healthy relationship building with clients. He was also the co-creator of the
concept of “Professional Package”.

Frank was a member of the Board of Directors for the National Association of Child and
Youth Care Practice (NACYCP). He was a member of the Child Welfare League of
America’s National Residential Advisory Board for 19 years as well as the Walker-
Treischman Center National Advisory Board. He also served on the Board of Directors of
The American Board of Examiners in Clinical Social Work. Frank was on the Committee
that revised the Child Welfare League of America’s National Standards of Excellence for
children in residential group care in America.

Frank presented at over 50 National and International Conferences and has presented
internationally in Australia, the Czech Republic, India, Ireland, Austria, Israel, Scotland,
and France, as well as all over Canada and the United States.” [Edited from official
website: https://www.frankdelanotraining.com/about

[Editor's Note: Frank was one of those rare people, who was born to teach.
Always confident in his knowledge and understanding of whatever topic he
was presenting, Frank was accessible, patient, validating, and

encouraging. Frank had a uncommon grace of spirit, which perhaps came from
his Italian ancestry’s celebration of “familia” (family ties) and a general love of
life, embodied in “la dolce vita” or the sweet life. His spirit will live on in the
students and colleagues he touched with his warm and powerful personal
example everywhere he went in the world, all in the service of children, youth,
and families, and the colleagues who serve them.]

Please watch your email, plus the CYC Advocate, monthly NACYCP Membership
Memo, and the WACYCP Badger Buzz for more information on future
commemorations and celebrations of life.
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ARE YOU USING THE ACYCP JOURNAL OF
CHILD AND YOUTH CARE WORK?

GO HERE

Our Mission: NACYCP’s mission is to engage practitioners in building the child
and youth care profession. We build collaborative partnerships, promote
innovative training and education, shape public policy, and inform
developmental practice through research and scholarship.



https://acycpjournal.pitt.edu/ojs/jcycw/issue/archive

Our Vision: We envision a society which recognizes, understands, and supports
the essential role of child and youth care work in ensuring the well-being and
success of children, youth and families. NACYCP aspires to excel as an
influential and innovative organization advancing child and youth care practice
throughout the profession.

Our Value Proposition: There is probably no undertaking more essential to the
stability of humanity than the nurturing of each generation into mature self-
actualizing adults. This task, after parents, falls mainly to youth and childcare
workers. Often underpaid and overworked, these professionals are society’s
first responders to the many crises, which can impact human development in
the most formative years. Primarily through its professional certification
program, the National Association for Child and Youth Care Professionals, Inc.
(NACYCP) supports these care providers in the acquisition and use of best
practices. Employing research-based methods, plus personal dedication,
ensures strong measurable outcomes. NACYCP bolsters both the individual and
the collective field through communication, education, and advocacy. These
activities encourage individual live-long learning, selfcare and career
dedication. As such, NACYCP seeks the financial support of its Vision and
Mission, which guide its daily practices. NACYCP reaches every community of
care across the entire spectrum of youth and childcare services, with proven
results. Through the prudent stewardship of its resources by an all-volunteer
staff and board, NACYCP has maximized its direct benefit to its members and
the profession at large for over 45 years. An investment in NACYCP is an
investment in the quality of tomorrow’s citizens.
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HOW HAS THE CYC ADVOCATE HELPED YOU PROFESSIONALLY OR
PERSONALLY? SAY AND SHARE HERE... WE REALLY WANT TO HEAR
FROM YOU!

Yes, YOU! And while you’'re at it, please forward this issue to colleagues, peers,
friends and any stakeholder who has the interests of youth and child care
workers at heart. You'll be doing them a real service.

Would you like to write for the CYC Advocate? OF COURSE YOU CAN! Share
your CYC experiences, expertise, perspectives, and opinions!

Next Issue: Copy for the Summer issue is due October 1, 2026 to: Michael
Mitchell, propman46@gmail.com (608-846-2860) Madison, WI (CT)

NACYCP is on social media! Follow us on Facebook using The-Association-for-Child-
Youth-Care-Practice-Inc-186063394783003/ and Twitter using @ACYCP and
on Instagram using @ACYCP_Inc . We look forward to hearing from you!

Illustration: Pixabay.com
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IN THIS EXCITING ISSUE:

NACYCP PRESIDENT'S PERSPECTIVE

CYC PRACTICE METHODS

DEI SPOTLIGHT ON THE COMMUNITIES WE SERVE

CYC RESEARCH, REPORTS, AND RESOURCES
REFLECTIONS FROM THE 3] SIDE

FAMILY SUPPORTS & RESOURCES

CYCCB & PROFESSIONAL CERTIFICATION

WHAT ABOUT ME? (BEING AWARE WITH SELF-CARE)

GET HELP HERE WITH YOUR CYC CERTIFICATION APPLICATION!
THE OTHER HALF OF THE JOB

THE ACCIDENTAL PRACTITIONER

WHY WE STAY?

GLOBAL PERSPECTIVE ON YOUTH AND CHILD CARE WORK
FROM CAMPUS TO COMMUNITY

PROFESSIONAL CYC CERTIFICATION WORKBOOK IS KEY TO
SUCCESS!

CYC & NONPROFIT ADVOCACY

HEALTHY KIDS...HEALTHY ADULTS

FROM THE YOUTH PERSPECTIVE

YOUTH LEADERSHIP FRONT AND CENTER

FROM THE SOAPBOX...AGAIN!

FROM BOYS TO MEN ALOUD

YOUR AGENCY NEEDS THIS MEMBERSHIP BENEFIT NOW!
JOB OPPORTUNITIES - Workforce Connection

YOUR AD CAN GO HERE! (More CYC Resources)

Editor's Note: We regret to announce that, due to professional and personal
commitments, columnist JULIA HOLLINGS has had to step away from doing the OH
CANADA! column. We thank her for her past contributions and wish her the best of
success in the future.

Are you a Canadian CYC worker looking to let the world know about the great things
going on in your country? Well, come on down! Just contact Editor Michael Mitchell
at propman46@gmail.com or call (608) 846-2860 Central and let’s talk.

Check out our display ad section at the end of this issue for more
valuable CYC resources.

PLEASE NOTE: While we happily understand if you regard the CYC Advocate as
you might a good book, you don’t have to finish this entire issue in one sitting,
as much as you might like to (LOL). We know there’s a broad range of CYC
information and resources in each issue, which reflects the scope and depth of
service activities within our CYC field. After all, it took us 3 months and 400



mailto:propman46@gmail.com
https://www.facebook.com/The-Association-for-Child-Youth-Care-Practice-Inc-186063394783003/
https://www.twitter.com/acycp
https://www.instagram.com/acycp_inc

news items to compile this issue, so we suggest you take an initial scan, read
what grabs your attention, then come back for a deeper dive later.

We're all very busy. But doesn't real life-long learning, best practice, and
professional and personal development deserve more than the usual three-
minute attention span and 15-second sound bite? (This seems to have become
the norm for most of today’s social media messaging.) After all, isn’t this what
you would expect from your professional doctor, dentist, lawyer, professor,
etc.? We believe you'll be glad you did.

REMEMBER: IF YOU ARE NOT STAYING CURRENT WITH NACYCP ONLINE
PERIODICALS, YOUR SKILL SETS MAY BE LESS THAN YOU'D LIKE TO MEET THE
NEEDS OF THE CHILDREN AND YOUTH YOU SERVE. Cut down on avoidable
mistakes by listening to the voices of experience below.

YOU DONT KNOW WHAT YOU DON'T KNOW.

HELP US GROW FROM OVER 3,000 READERS TO 10,000!

LIKE WHAT YOU SEE? FEEL FREE TO SHARE, ANNOUNCE, PRINT AND POST AS
YOU SEE FIT. FREE SUBSCRIPTIONS AT propman46@gmail.com REPRINTS?-
See terms and conditions at end of this issue. Comments, questions, or
concerns? Contact Michael Mitchell propman46@gmail.com, or (608)846-2860
Madison, WI (Central Time)

IF YOU LIKE THIS QUARTERLY CYC ADVOCATE...Join NACYCP and get the
monthly NACYCP Membership Memo, as one of many membership benefits!

TO JOIN NACYCP OR RENEW YOUR INDIVIDUAL, STUDENT, AGENCY, or
ORGANIZATIONAL MEMBERSHIP, GO TO: https://acycp.org/membership-overview

WE WANT TO HEAR FROM YOU!

By Jody Rhodes, CYC-P, MS, Board President

Dear NACYCP Members, CYC Colleagues, Allies, Friends, and Stakeholders

Remembering Our Friend Frank Delano (Frankie D)



https://acycp.org/membership-overview

I am deeply saddened by the passing of our dear friend Frank Delano, affectionately
known to many of his friends as Frankie D. (to distinguish him from popular colleague
Frank Eckles). Please also see the announcement above.

His sudden departure leaves an emptiness in the hearts of those who knew him, but also
a deep gratitude for the kindness, generosity, and friendship he so freely shared with all
who knew him.

Frank understood the importance of connection, sharing, friendship, and investing in
something greater than oneself, and of course in living 'la dolce vita' (the sweet life).
Through his generosity and support of CYC-Net, he helped strengthen a global community
committed to improving the lives of children, young people, families, and those who care
for them. His contribution was more than a gift — it was an expression in the belief in
people and in the possibility of creating a better world for people everywhere.

We will remember Frank not only for what he gave, but for who he was: a warm-hearted
friend whose kindness touched so many lives. His legacy will continue through the many
connections and opportunities he helped make possible.

With love and affection, we honour his life and celebrate his everlasting impact.
Thanks, Frankie D. You will be so missed.

Please see page 14 of the July 2026 edition of CYC-Online (no. 329) for a fuller tribute to
Frank: "La Dolce Vita: A Life Fully Lived Remembering Our Dear Friend, Frank Delano"
www.cyc-net.org/cyc-online

Welcome to the Summer edition of the CYC Advocate’s 10th Anniversary Year!

Happy reading and exploring!

Jody Rhodes
NACYCP Board President

YOUR AGENCY NEEDS THIS NACYCP MEMBERSHIP BENEFIT
NOW!

Yes, believe it or not, CYC agencies SAVE a whopping 40% on individual staff
NACYCP memberships, when firms join as an Agency Member!




When your agency joins NACYCP, it received 20 Individual Memberships, among many
other benefits. That represents a 40% savings over the cost of the same number of solo
memberships. This, in turn, meets the individual CYC association membership requirement
for Certification.

How great is that!?

NEWS BREAK!

But that’s not all! Organizations with 42 or more employees for membership
get a further discount as a Corporate Member. Just contact Michael at the
information below for further details.

Want to know more? Follow this link..

Questions?

Just contact:

Michael Mitchell, MAT
propman46@gmail.com
(608) 846-2860
[Madison, WI]

Join today and show your hard-working staff that you’re invested in their
professional growth, development, and future!

Starting with this issue of the CYC Advocate, we will
be featuring random profiles of national child and
youth care workers, making that “Daily Difference” in
their respective CYC sectors and the communities they
serve. Profiles are drawn from numerous sources, but
mainly from award nominations written by their peers.

For this issue, we decided to start with the newly
elected members of the NACYCP Board of Directors.

Congratulations and thank you for your service!

Michael Mitchell-Editor
NACYCP Online Periodicals.
Propman46@gmail.com



https://acycp.org/membership-overview
https://it88sucab.cc.rs6.net/tn.jsp?f=001A66N0FoOmnF5D_iVpZrer8Usyw_XRkbcpBYLI-pBpRFB9A_kHrzUjA1wafN4wtalTBpEME_wa6yYHZrBltoPjmNMoSu_CcNnC7ez4A3BJsiHzXhb_l_mtIe6nP3a2WsETG-RuXUIhjwh18YxUHNt_j2FBBY838901FGOdcWw_uD4XwlObcxZpg==&c=7NVdQcnHLZCVI3jx-Gky7dPix6mSjZWbK7PPNFwWVy_hzJJT1D4U_g==&ch=ABJo-tjQPRE7nsWZviz0NVw38mNaY9NZPfmVc-MNyde0X8XM_6Ku1w==
mailto:propman46@gmail.com

Jeananne Reich

Jeananne Reich, CYC-P, has worked
in non-profit youth work for over 20
years. With a passion for
professional development, she has
supported hundreds of Indiana
practitioners with training resources
and coaching in the CYC certification
process. Her experience includes
administrative and direct care roles
in out-of-school time, residential,
and substance use disorder
programs. She has a Bachelor of
Arts degree in Psychology/Sociology
from Hope College and a Graduate
Certificate in Instructional Design
from Bowling Green State
University. Outside of work she
enjoys time with family, skating, and
cross-stitch.

Pranav Sharma

Pranav Piyush Sharma, HBA, CYC-P
(Prov.), is a bilingual Child & Youth
Care practitioner with over eight
years of experience supporting
children and young people with
diverse intellectual and learning
needs. His practice focuses on
inclusive education and culturally
responsive support. Pranav is also a
writer and editor for scholarly work,
with current research exploring
Caribbean youth culture and law. In
his insurance roles, Pranav engages
with crisis response and regulatory
frameworks, strengthening his
interest in accessibility and policy
structures affecting vulnerable youth
and families. Pranav is also
completing his bijural law student
and interests himself in
hypersensitive legal topics,
especially those involving young
people.




Tara Nelson

Tara A. Nelson is the Program
Director for Project Rebuild, a
transformative program that
addresses school attendance
challenges and supports the needs
of families.

Known as both a connector and an
advocate, Tara works tirelessly to
bridge resources, strengthen
relationships, and champion equity
for her community. A graduate of
Roosevelt High School (Class of
1991), Sawyer Business College,
and Calumet College of St. Joseph,
Tara brings decades of experience
in law, government, and nonprofit
leadership. She spent nine years at
the Law Office of Charles H.
Graddick, followed by 12 years as a
courtroom clerk at the Gary City
Clerk’s Office. Later, as Office
Manager for the Indiana Parenting
Institute, she facilitated cultural
competence training, worked
directly with families, and led
professional development initiatives.
Tara now also serves as the
Northwest Indiana Outreach
Coordinator for My School Options,
expanding educational opportunities
across the region.

Youth Voice- Alicia Campbell

I'm Alicia Campbell, a student and
aspiring pediatric neurosurgeon!
Through years of student activities
and leadership roles, I've learned
how to balance multiple
responsibilities sustainably, because
being an involved leader only makes
me a better one.

[Editor's Note: See her “On
Beginning” column below.]




Her leadership extends into
numerous community roles,
including:

+ President of Clark Road Genesis
Family Center

- Ways and Means Chair for the
National Hook-Up of Black Women
- Advisory Board Member for
Indiana 211 and Pilgrim Rest
Missionary Baptist

Church

- Member of Sigma Gamma Rho
Sorority, Inc., Alpha Sigma Sigma
Alumni

Chapter

THANKS TO EVERYONE WHO VOTED IN OUR ELECTION.
EXPECT GREAT THINGS.

----- NACYCP Board of Directors

BREAKING NEWS!
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NATIONAL ASSOCIATION
OF CHILD AND YOUTH CARE

PROFESSIONALS CERTIFICATION BOARD

CYCCB Office Update

The CYCCB Office has moved from Texas to Indiana.
Our new contact information is:

Email: Certification@cyccb.org
Phone: 317-296-3835

Website: https://cyccb.org/



mailto:Certification@cyccb.org
https://cyccb.org/

For information on organizational partnerships, contact:
Andy Young, Executive Director, CYCCB and NACYCP
ayoung@acycp.org
317-224-6210

We appreciate your patience as we make this transition. If you
have any questions or would like to follow up on any open
certification or recertification applications, please use this
information.

Our goal is to make this transition as easy as possible for all, so
please let us know how we can serve you.

Dr. Deb Getz, CYC-P
CYCCB Board President

\\Na’
D &
<o <D

I/ A‘

1\

NATIONAL ASSOCIATION
OF CHILD AND YOUTH CARE

PROFESSIONALS

MEMBERSHIP RENEWAL

Please also take a minute to see that your membership is current, so that you continue to
receive your full menu of membership benefits and services, including the monthly
NACYCP Membership Memo.

Follow this link to renew

NACYCP ENCOURAGES OUTREACH TO ALLIED CYC ORGANIZATIONS

For 45 years, the National Association For Child and Youth Care Professionals has worked
hard to lift up the recognition, status, and compensation of child and youth care workers.
They have done this primarily through professional Certification, supported by webinars,



mailto:ayoung@acycp.org
https://members.acycp.org/join-us

workshops, trainings and conferences, not to mention awards, scholarships, and media
recognition.

Now, NACYCP is reaching out to potential allies in every community of care, with a cost-
free reciprocal promotional exchange program, with other social service organizations
focused on the welfare of youth, children, and families.

Collaborator

¢ Exchange of logos and links to website homepage on respective websites Partner

¢ Exchange of logos and link to website homepage on respective websites

¢ Exchange of promotional advertisement in newsletters and online periodicals

Associate

¢ Exchange of logos and link to website homepage

¢ Exchange of promotional advertisement in newsletters and online publications
¢ Exchange designation of liaison person for on-going communications

¢ Reciprocal endorsements of respective Mission and Vision Statements

GO HERE FOR MORE DETAILS

CONTACT US TODAY AT:

Michael Mitchell

NACYCP Online Periodicals Editor
propman46@gmail.com

(608) 846-2860

Madison, WI (Central Time)

TIPS, TOOLS, AND RESOURCES ON DAILY CYC PRACTICE

DOWNLOAD THE NACYCP BEST PRACTICE STANDARDS OF CARE
HERE: https://acycp.org/best-practice-standards



https://www.acycp.org/partnerships
https://acycp.org/best-practice-standards

[Editor’s Note: The following is reprinted with thanks to the Neighborhood Neww Servic3
(NNS) and was accessed from the author’s website on June 26 3026.]

DEAR BLACK BOY: FUTURES NOT FUNERALS BY KWABENA ANTOINE NIXON
About the Book

Dear Black Boy: Futures Not Funerals is a spoken-word-driven call to action urging young
men of color to choose life, legacy, and possibility over cycles of violence and loss. It is
rooted in healing, truth, survival, accountability, and emotional expression.

This book is a love letter. A wake-up call. A cultural message for Black boys, Black men,
educators, parents, mentors, and community leaders. It speaks in the language of poetry
and the urgency of survival.

Why This Book Matters

In a world where Black boys are too often eulogized before they are ever truly seen, this
book offers a different vision. It doesn't just mourn what's been lost—it fights for what's
still possible. Every poem is a prayer. Every page is a promise.

READ MORE

BONUS FEATURES

Free And Open To The Public: Workshops On The HOPE Framework

How Are Kids Faring In Your State?

When Mentors Fail: New Study Reframes Coaching Breakdowns as Consumer
Dissatisfaction

States Ease Child Labor Laws Ahead Of Summer Hiring Season

Why Do Americans Pay More for Prescription Drugs?

Laboring in the Shadows: Precarity and Promise in Black Youth Work by Bianca

Baldridge;
CYC Youth Work Collective*

The Status of Youth Work In the United States Vasudevan and Baldridge
(2024) Report for the Academies of Science, Engineering, and Medicine*

[Edlitor’s Note: Thanks to Andrew Schneider Munoz, Ph.D. for passing these resources
along to the CYC Advocate.] *

READY RESOURCE DIRECTORY

Youth Today

Greater Good Science Center



https://kwabenanixon.org/book
https://positiveexperience.org/train-with-us/public-introduction-to-hope-workshops/?utm_source=mailchimp&utm_campaign=9acef8e9e3-hope-newsletter-07-2026&utm_medium=email&utm_term=0_-3837227626-450621816
https://www.aecf.org/blog/new-kids-count-index-reveals-where-states-are-making-progress-for-children
https://jcsdcb.com/index.php/JCSDCB/article/view/1277
https://jcsdcb.com/index.php/JCSDCB/article/view/1277
https://bit.ly/3RuI3NR
https://www.propublica.org/article/why-americans-pay-more-for-prescription-drugs?utm_source=sailthru&utm_medium=email&utm_campaign=majorinvestigations&utm_content=secondary
https://www.sup.org/books/sociology/laboring-shadows
https://www.sup.org/books/sociology/laboring-shadows
https://www.sup.org/books/sociology/laboring-shadows
https://www.bing.com/search?q=The+Status+of+Youth+Work+In+the+United+States+Vasudevan+and+Baldridge&form=CHRDEF&sp=-1&lq=0&pq=the+status+of+youth+work+in+the+united+states+vasudevan+and+baldridge&sc=0-69&qs=n&sk=&cvid=A6EE185E549948848810257410FCF1AC
https://www.bing.com/search?q=The+Status+of+Youth+Work+In+the+United+States+Vasudevan+and+Baldridge&form=CHRDEF&sp=-1&lq=0&pq=the+status+of+youth+work+in+the+united+states+vasudevan+and+baldridge&sc=0-69&qs=n&sk=&cvid=A6EE185E549948848810257410FCF1AC
https://youthtoday.org/subscribe/
https://ggie.berkeley.edu/about-us/our-greater-good-educators-program/

How To Safely Dispose Of Drugs

Illustration: FreeImages.com

UMass
Boston

Become A Certified ™
Therapeutic Mentor

State certified. Bachelor's degree not
Bl By = Register
equired. Practice-ready in 3 months.

GO HERE

Community Health
Worker Therapeutic
Mentoring Certificate

State-certified training program.
September 8 - December 11. Register

2026.]

INCLUSION

from disappearing.

"MUTUAL IGNORANCE BREEDS MUTUAL
DISTRUST."-- ANDREW CARNEGIE

[Editor's Notre: The following is reprinted with thanks
to Black Enterprise Daily and was posted on June 22,

DEI ISN'T DEAD: NEW RESEARCH FINDS MOST
COMPANIES STILL BACK WORKPLACE

While companies may be changing the language surrounding DEI, the demand for fair
and inclusive workplaces remains firmly in place.

Despite the Trump administration’s crackdown on corporate diversity, equity, and
inclusion (DEI) programs, a new report suggests that workplace inclusion efforts are far

According to a study released in May by Catalyst and New York University School of Law’s
Meltzer Center for Diversity, Inclusion, and Belonging, 80% of U.S. organizations remain
committed to workplace inclusion despite growing legal and political pressure surrounding



https://bit.ly/4fG0OHQ
https://online.umb.edu/professional-development/community-health-worker-training/

DEI initiatives. The report, titled “"A New Path to Inclusion: How to Overcome Legal and
Cultural Constraints on Building Fair Workplaces,” surveyed more than 2,000 employees
and leaders and found that many companies still value and implement DEI.

READ MORE

BONUS FEATURES

Native Leaders Weigh In on Equality at 250

American Antisemitism at 250

CT Gathering Helps Native Americans Become More Visible In The American
Story

RAISEing Up Resources

150th Anniversary of the Battle of the Little Bighorn

Native Son Launches Fellowship For Black LGBTQ+ Creators Focused On HIV
Awareness

READY RESOURCE DIRECTORY

LGBTQ Nation [News Outlet]

Youth Today "Youth With Disabilities"

Rainbow Railroad [LGBTQ Refugees]

RAISE [Handicapped Teens]

Disabled World

Parents and Friends of Lesbians and Gays

The National Coalition for LGBTQ Health
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Diversity, Equity, and Inclusion (DEI):The NACYCP Position

The National Association of Child and Youth Care Professionals (NACYCP) stands in
solidarity with all who seek social justice and equality. We are grateful to be associated
with Black Lives Matter and others, who demonstrate their commitment to these ideals
and to a vision of a future that recognizes the value and worth of all human beings
irrespective of their race, gender identity and expression, sexual orientation, national
origin, economic status, or religious beliefs. These are fundamental values upon which the
child and youth care field is founded. It is the foundation upon which we humbly stand.

As an association, we strive to uphold these values but know that we, as a board and as a
profession, have fallen short of living up to this vision. The recent tragic events connected



https://www.blackenterprise.com/dei-isnt-dead-companies-still-back-workplace-inclusion/
https://bit.ly/4yfQAou
https://milwaukeejewish.org/calendar#event=unpacking-american-antisemitism;instance=20260708190000?popup=1&lang=en-US
https://bit.ly/4bAr8A6
https://bit.ly/4bAr8A6
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to the killings of George Floyd, Ahmaud Arbery, Breonna Taylor and others, have brought
to light just how big this gap is in our country as well as in our field. We promote diversity
and inclusion, but racial disparity and exclusion are still prevalent. We proclaim justice and
equality, but injustice and inequality are everywhere we turn.

As child and youth care practitioners, we meet our youth where they are at and accept
them for who they are. We are the foundation of society, helping to raise the next
generation of leaders. If we don’t take this seriously, who will?

We can start making changes to better the world we live and work in — for the youth,
children and families we serve, as well as our own lives. It won’t happen overnight, but if
we do this together, it will happen. ¢

Illustration: jarmoulk on Pixabay.com

STAYING CURRENT WITH THE LATEST DISCOVERIES IN CYC WORK

[Editor’s Note: The following is reprinted with thanks to the author and Men'’s Health
snf was posted on Ju;y 7, 2026.]

DOCTORS DISCOVER WHAT’S BEHIND THE DISTURBING RISE OF CANCER
CASES IN MILLENNIALS AND GEN zZ

By Sarah Elizabeth Richards

When Andrew Chan, MD, became a gastroenterologist two decades ago, he began
noticing a gradual shift in the patients calling for appointments. These weren't the usual
people over 65. Instead, they were young adults who, at first glance, check the boxes for
“healthy.” Yet each had been diagnosed with colorectal cancer.

Most weren't obese. Some were marathoners. Some were vegetarians. Some didn't even
take a sip of alcohol. Since Dr. Chan specializes in high-risk cancer genetics, he also
checked to see if there was a family history of disease. Negative.

Dr. Chan'’s situation is not an outlier. In fact, it's becoming more of the norm. According to
the 2026 report by the American Cancer Society, the overall rate of colorectal cancer has
gone down since the mid-1980s. But if you look at it by age, the rate has increased by 2.9
percent each year in people under 50. Plus, these cancers tend to be more aggressive
than those diagnosed at an older age.
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By Felix Brooks, MS & Carol Cramer Brooks, MS-CYC Advocate Staff Writers

WE REALLY WANT TO HEAR FROM YOU!
Yes, YOU! See our contact info below. * ¢

CAUTIONARY TALES

The New York Times published a lengthy article about the events leading up to the death
of Jeffrey Epstein in a federal corrections facility.

What was particularly interesting about the piece was the cascade of failures that would
leave one man dead and raise many unanswered questions. Why was Epstein left alone in
his cell after coming off suicide watch? Why was he not placed back on suicide watch
after several failed attempts to take his own life? Where were the staff who were
supposed to be monitoring his actions during this critical time?

The investigation showed that people up and down the chain of command responsible for
keeping him safe failed him at the most precarious time in his life. This brings me back to
a fundamental question that workers in adult and juvenile confinement facilities must
confront. What responsibility do both line staff and leadership have to those left in their
care? What responsibility does leadership have to create an environment where staff and
those they oversee are safe? What we know from the Epstein investigation is that at all
the crucial points in the case continuum, that responsibility was abdicated.

They faced major staff shortages that were a feature, not a bug, of the system. Staffing
shortages plague many facilities in the United States. They had workers on duty that night
who had already worked multiple shifts that same day. Mandating extra shifts is
commonplace in facilities. The review also showed that some of these workers were
asleep during the time frame investigators believed Epstein hung himself. Hmmm, ever
work the overnight shift in a facility? We can say what we want about this facility, but I
think the most honest comment is, “there, but for the grace of God . . .”

The most chilling part of the story is that these issues were well known throughout the
organization, yet nothing tangible was done to correct them. This created a high-risk
scenario that the administration had been warned about. It would be easy to write this
case off as an exception, but throughout the criminal justice system, at both the adult and
juvenile levels, this scenario is far too familiar.

So, what do we owe those in our care? I would argue that our priority should be keeping
these individuals safe. If we are truly invested in systems reform, we need to demand
that organizations establish acceptable standards for care. It must be a combined effort
from both leadership and those on the front lines. There must be a red line that cannot be
crossed. We must hold folks accountable up and down the chain of command. Only by
doing so might we be able to save someone's life at a critical time. It doesn’t matter what
your feelings are about Jeffrey Epstein. The death of Jeffrey Epstein should serve as a
teaching moment for all practitioners in the field. It should be a cautionary tale and an
opportunity to make fundamental changes that will leave practitioners and those they are
responsible for in a better position to achieve a positive outcome when they are housed in
any detention facility. &

The Death of Jeffrey Epstein
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*Carol Cramer Brooks
carol.brooks1959@att.net
269.377.1605 (ET)

[Editor’s Note: Readers can find past columns in archived issues of the CYC Advocate at
www.acycp.org]
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[Editor’s Note: The following is reprinted with thanks to the author and ProPublica and
was first posted on June 17, 2026.]

MORE THAN 770,000 CHILDREN ARE NO LONGER RECEIVING SNAP BENEFITS
AFTER TRUMP CHANGES FEDERAL FOOD PROGRAM

By Nicole Santa Cruz

Republican backers of Trump’s signature domestic policy bill repeatedly claimed that
revisions to the food benefits program wouldn't affect the most vulnerable. But reports
from a dozen states show children are losing access.

As a House committee debated President Donald Trump’s signature domestic policy bill
last year, Republican backers repeatedly emphasized that its changes to the Supplemental
Nutrition Assistance Program, also known as food stamps, wouldn't affect vulnerable
people.
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SNAP reforms would “restore integrity” to the program and ensure it works for the “most
vulnerable among us, including children,” said Rep. Glenn “"GT” Thompson, a Pennsylvania
Republican and chair of the House Agriculture Committee..
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TAKE CARE Ui\

“IF YOU DON'T MAKE TIME FOR YOUR WELLNESS, YOU'LL BE FORCED TO MAKE
TIME FOR YOUR ILLNESS!” --- Matt Jenkins

[Editor's Note: The following is reprinted with thanks to the author and Psychology Today
and was posted November 14, 2025]
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COMPASSION FATIGUE
Reviewed by Hara Estroff Marano

Empathy is a valuable trait for the military, first responders, humanitarian aid workers,
health care professionals, therapists, advocates for victims of domestic abuse, moderators
of offensive online content, and journalists on the front lines of war and disaster. But the
more such individuals open themselves up to others' pain, the more likely they will come
to share those victims' feelings of heartbreak and devastation. This sapped ability to cope
with secondary trauma can lead to total exhaustion of one’s mental and physical state.

What are the symptoms?

Those who regularly experience vicarious trauma often neglect their own self-care and
inner life as they struggle with images and stories that can’t be forgotten. Symptoms of
compassion fatigue can include exhaustion, disrupted sleep, anxiety, headaches, stomach
upset, irritability, numbness, a decreased sense of purpose, emotional disconnection, self-
contempt, and difficulties with personal relationships.
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[Editor’'s Note: The following is reprinted in part with thanks to the authos and the Child
Welfare League of America (CWLA), and was posted July 2, 2026.]

FREE WEBINAR: SECONDARY TRAUMA IN CHILD WELFARE SETTINGS
Friday, September 11, 2026
2:00 pm — 3:30 pm Eastern Time

Trauma exposure experienced by child welfare staff has been closely linked to
engagement with clients, risk and safety-related decision-making, and staff turnover.
Child welfare agencies often identify secondary trauma (ST) as an occupational hazard for
staff but struggle with how to intervene. This free webinar will review how the
Washington County (Maryland) Department of Social Services (WCDSS) used the Child
Welfare Traumameter (CWT) organizational assessment process to identify and address
secondary trauma experienced by its staff. Workshop participants will learn about the
CWT process, the benefits of using organizational assessment to support trauma-informed
practice, and approaches used by WCDSS to both identify and address secondary trauma.
There will be time for participants to ask questions.
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By Dale Curry, Ph.D., LSW, CYC-P, Professor Emeritus-Kent State University;
CYC Advocate Staff Writer

MICHAEL JORDAN OR LEBRON JAMES: WHO IS YOUR CYC GOAT?

After working in Akron, Ohio (former home of LeBron James) at Summit County Children
Services for 22 years, I have a strong appreciation for LeBron’s many contributions on the
basketball court and in the Akron area community. Still, as some leading sports pundits
have recently stated, why does there have to be only one greatest of all time (GOAT)?

Yet, among the basketball chatter, I continue to hear some of the following statements:

“six championships versus four”

“all-time leading scorer”

“he’s the one I would want with the ball in crunch time”
“he’s the one who invented “no position basketball”

“he had a killer mentality”

“he’s a pass-first player”

Sometimes I hear similar debates within the child and youth care (CYC) profession. For
example a midst the CYC community I have heard competing statements similar to below:

“in residential treatment settings, therapy requires practitioners to have
many more skills than day care work”

“in out-of-school settings we have a positive youth development philosophy
and not a deficit “treatment” model”

“we promote youth sparks; helping youth to thrive rather than focus on
removing problem behaviors”

“child and youth “care” connotes deficit thinking rather than positive youth
development”

“caring is crucial when working with young persons”

With the emergence of the child and youth care (CYC) certification initiative sponsored by
the National Association for Child and Youth Care Practice, a major effort to recognize the
commonality among the varied fields of practice while appreciating their unique service
contributions jump started a movement toward becoming a stronger and more unified
profession-the largest human service profession!




All of the varied sectors of child and youth work make significant contributions to the
young persons and families we serve as well as the immediate and broader community.
Seems like there are multiple GOATSs in our large human service profession. We all share
the same core competencies and service values. We bring our child and youth care
knowledge skills and values to a wide variety of settings.

However, you may have your own personal CYC GOATs. What GOAT list do you have? For
me, I start with my wife Rosemary and daughter Brooke. I met Rosemary when working
with children in a psychiatric program. In addition to caring for her immediate and
extended family, Rosemary has continued to care for others in psychiatric settings, early
childhood education programs, activity programs, long term nursing homes and a hospice
program. Our daughter also provides service in the early childhood area for the past 22
years as a teacher and intervention specialist. Caring for others can permeate across
generations.

Does your list include Fred (Mister) Rogers, who was a graduate student in the University
of Pittsburgh Child Development and Child Care program who often consulted with
professor Margaret McFarland? Maybe you choose Varda Mann Feder, who has done so
much work in helping young persons emancipate from out of home care and has
extensively published on CYC ethics. Perhaps you would choose Andrew Schneider-Munoz
(former NACYCP President), who helps us keep connected to the CYC history and
traditions with his fascinating story-telling and international perspective. Maybe the GOAT
of CYC methodology is Thom Garfat, who co-founded CYC-Net and co-authored the
seminal article “Characteristics of a Child and Youth Care Approach.” Perhaps Frank Eckles
should be the GOAT of the CYC workforce as he has contributed a career of service to the
workforce including serving as the founding president of the Child and Youth Care
Certification Board. A person who helped initiate North American conversations on CYC
certification and other professional activities was Mark Krueger. Maybe he is the GOAT.
Well, we should consider Karen VanderVen (who expanded our vision of the field to
consider inter-generational caring programs, critiqued level and point systems and
strongly advocated for healthy activity programs) as the GOAT. With her massive list of
excellent publications, perhaps she is eligible to be the CYC publications GOAT. What
about Martha Mattingly, who led the effort to develop a North American CYC Code of
Ethics? She, along with Carol Stuart and Karen VanderVen, published North American
“Competencies for Professional Child and Youth Work Practitioners” that was based on a
meta-analysis of 87 sets of competencies. Maybe the GOAT is Peter Benson, who led the
team at the Search Institute to develop the Developmental Assets model. But, what about
Larry Brendtro, Martin Brokenleg, and Steve Van Bockern, who created the Circle of
Courage model? I think we should consider former CYC practitioner Destin Daniel Cretton,
who wrote and directed the award-winning film “Short Term 12.”

We should not forget Marian Wright Edelman (founder and long-time director of the
Children’s Defense Fund), who was a strong advocate for children, a civil rights activist,
and a recipient of the Presidential Medal of Freedom from President Clinton.

In the U.S., culturally we seem to focus on the success of individuals. Maybe we should
be thinking more about team and organization GOATs. Who should receive the GOAT
award for the longest serving high quality organization (the Lebron James team and
organization award)? Perhaps we should identify the team or organization that like
Michael Jordan has performed best in clutch times (e.g., during the COVID pandemic)?

Who are the current or future GOATSs? Is it Jody Rhodes (NACYCP President), or Deborah
Getz (current President of the Child and Youth Care Certification Board)? Perhaps a
political candidate for CYC GOAT is Senator Elizabeth Warren, who continues to be a




strong advocate for child care services. I wonder how many readers of this column who
entered the field accidentally are on the path to become CYC GOATSs?

Oh, too many past, present and future GOATSs to list in this column. So many individuals,
teams, and organizations have contributed to the positive development of young persons,
families, and communities. We should appreciate the rich history and tapestry of
contributions to society provided by the field of CYC. &

[Editor’s Note: Readers can find past columns in archived issues of the CYC Advocate at
www.acycp.ord]
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By Angelo “Chip” Bonsutto, Ed. D., CYC Advocate Staff Writer
ambonsutto@zoominternet.net

UNDERSTANDING THE RETENTION OF CHILD AND YOUTH CARE WORKERS

It was one of those hot, humid Ohio summer nights. A random Sunday in August

1981. Though time has blurred the exact date, I do vividly remember the conversation. In
those days, the residential unit I worked in held its weekly team meetings at 11:00 pm
every Sunday night. I remember as I was always assigned the double shift with the
overnight on Sundays. I would start at 7:00 am Sunday morning, work single covered
until 9:00 am on Monday. If somewhat lucky, my relief would have arrived somewhere
around 7:00 am on Monday and together we would wake the 20-plus teenage boys,
getting them ready for summer school or other events of the day. If no one came, it
would be me until the 3:00 pm shift arrived. Recently married, I was 23 years old.

My supervisor, Mike, was 364 days older than me. Married with two children, Mike was
wiser and more worldly than his years. He was definitely more worldly than me.

Sitting in the poorly lit, unairconditioned office waiting for the other two members of our
residential team to arrive, we started talking about staff turnover and what we could do
about it. Drinking almost day-old coffee from a 60-cup electric percolator that ran
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continuously, we sweated and smoked cigarettes, rehashing the litany of reasons and, at
times, excuses we lived daily.

“Pay is too low!” “Shifts and schedules are not livable!” “Constantly understaffed!”
“Supervisors don't have the skills to manage staff!” “The kids are getting harder!” “We are
not hiring quality people. At times, it feels like we hire new staff whose only redeeming
quality is that they can fog a mirror!” “Too much paperwork! Way too much paperwork!”
“We don't feel respected by management!” “We have limited resources to work with the
kids!”

And that is how the evening, most of these late evenings, went until our compadres
entered the office, 15 to 20 minutes late as usual, and the team meeting could

begin. Over the next 15 years or so, Mike and I would repeat these conversations
regarding these often and similar issues as we rose through the ranks of the organization
and took on ever increasing responsibilities. We attempted to address many of them but,
truth be told, each one would return over the course of time. It was an unending direct
care version of wack-a-mole, as we added staff only to find out that we now had more
positions that could turnover or change the scheduling only to find that we “upset”
another part of the organization or team. In Senge's The Fifth Discipline, he defines the
concept of the Law of Unintended Consequences. Mike and I lived that concept for many,
many years.

Mike moved on after about 15 years. However, I stayed working in residential treatment
for about another 15 before moving to work in community services in foster care and
behavioral health. I spent almost three decades focused on ways to improve the job of
residential child and youth care workers, reduce worker turnover, and improve job
satisfaction. Some interventions were successful, at least for some degree of time, and
others were not. However, the conversation with direct care personnel and leaders at
conferences, meetings, and professional gatherings was often similar to Mike's and my
conversation on a hot August night in 1981.

A recent news article and broadcasted story about staff assaults at Indian River, an Ohio
Department of Youth Services facility, stoked my memories of Mike and my conversation
all those years ago. As reporters interviewed the facility’s leadership, the same generic
conversations regarding burnout, staff vacancies, and more challenging youth populations
emerged. I've heard these conversations more times than I care to remember.

Yet, rarely does one ever talk about why people stay. In February 2026, I celebrated my
45th year as a child and youth care professional. Now retired, I stay involved through
some contract/consultant work and my involvement with the National Association of Child
and Youth Care Professionals (NACYCP). Over the years, I have worked with professionals
that have worked with me for 20, 30, and even 40-plus years. So, why is it that some
people stay in the field whereas others drift to other professions?

They stay through exhausting shifts and unremarkable and, often, market low wages.
They stay through organizational upheaval, policy changes, and the weight of other
people's hardest days. They stay through negative media dramatization and perception of
their work. They stay through a pandemic that put them and their families in physical
danger while the rest of the world sheltered at home. Understanding why they stay may
matter more to the future of child and youth care work and, in general, human care work
than cataloguing why others choose to leave.




Ask a veteran care worker what keeps them, and the answer almost never begins with
compensation, benefits, or other tangible assets. It begins with a relationship. Direct
human care is relational at its core. Unlike most work in the modern economy, the
primary output is not a product or a transaction, but a human connection, a bond
between the child, patient, or care seeker and the one providing the support. Care
workers are present with people at moments of vulnerability, change, pain, and
sometimes remarkable courage. They witness first steps and last breaths. They sit with a
child who has no one else sitting with them. They listen. They hold a hand that trembles.
They often assist individuals that society would rather not see, hear about, or deal with.

This intimacy, paradoxically, is both the most demanding dimension of the work and the
most binding. Those who find meaning in it describe something close to a sense of
vocation, a calling that is difficult to set aside even when the conditions are hard.

My late wife was a nurse for over 25 years. During that time, I read many letters to her
from families thanking her for the care she provided for their loved one during their last
moments, a time that many of them could not bear to be in the room. They often used
the word “dignity” to describe her interactions with their loved ones. These letters were
special to my wife.

Researchers studying workforce retention in caregiving fields have consistently found that
intrinsic motivation, the felt sense that the work matters, is among the most powerful
predictors of intent to remain. Many former child and youth care staff shared with me that
working with the children they perceived as most in need was the most rewarding part of
the job. This was the work they were most proud of.

This is not news to those who supervise care workers. What is less often acknowledged is
that organizations can either nurture this motivation or quietly erode it, depending on how
they structure the work and what they signal about what counts. Often, organizations
focus on things we can count such as census, client hours, or reports rather than
relationships. I confess that I have been guilty of that in the past as well.

Beyond the abstract sense of purpose, workers who stay are often anchored to specific
people or patient groups. A child care provider who has known a family since an infant's
first week. A nursing aide who has been present through a resident's cognitive decline
and has become, in some functional sense, her most consistent relationship. A child and
youth care worker whose continued presence in an adolescent's life is itself a therapeutic
act. These relationships create what might be called relational trust, a form of
commitment that is not simply loyalty to an employer but loyalty to particular human
beings. Leaving means leaving them. For workers with strong ethical commitments to
continuity of care, that threshold can be very high indeed.

Over a decade ago, I required an extended stay in a rehabilitation facility due to a major
injury. Over the 4 months, I had many professional and paraprofessional attending staff
providing services to me. Most were adequate; some were, at best, mediocre. A few, a
very select few, were exceptional. One nurses aid, a young woman by the name of Annie
was wise and kind beyond her education and years. I would look forward to her shifts.
She truly cared about her job, the facility I was in, and, most importantly, the people she
was serving.

I had several conversations with Annie about her future and what she would like to do. In
short, she was doing what she wanted to do. She wanted to care for people who were at
their lowest. Many were seniors with end-of-life illnesses, or like, me individuals




recovering from traumatic accidents. It was these relationships that formed her why. A
few years after I left, I returned with some of my staff to perform some volunteer work
and Annie was still there.

This relational trust is not without cost. The cumulative weight of deep attachment,
repeated loss, and the grief that comes with turnover among those served is real. I've
spoken to many foster parents that basically experience a traumatic loss each time a child
leaves their home. We often don't think about that. Each child successfully returning
home is another parents loss, the foster parents loss of a child. I've witnessed many child
and youth care workers sadden when certain children leave their care. But for those who
have found ways to carry that weight, the relationships are also career sustaining.

Direct care settings are rarely solitary. The work unfolds in relationships not only with
those being served but with colleagues, other care providers. For many long-tenured
workers, their team has become a kind of family, a community shaped by shared difficulty
and shared purpose. For example, most of my Facebook friends are former co-workers,
staff, or professional peers that I worked with at various jobs or projects. We are still
bound by the work.

This sense of belonging is protective. It buffers the isolation that can otherwise make hard
work feel unbearable. Workers who describe a cohesive team culture, one where people
look out for each other, laugh together, and do not leave each other alone in the hard
moments, are significantly more likely to remain even when the structural conditions of
the job are imperfect.

Supervisors and organizational culture matter enormously here. Workers who feel
genuinely seen by their direct supervisors, not just managed but recognized as human
beings doing important and difficult work, describe that recognition as a reason to stay.
What is sometimes dismissed as 'soft' organizational culture turns out, on examination, to
be load-bearing.

There is another underappreciated retention factor: craft. Long-tenured care workers
have developed real expertise, not just procedural competence, but the kind of relational
and situational knowledge that takes years to build and cannot be transferred easily to
another field. They know how to read a child's escalation before it becomes a crisis. They
know how to enter a room in a way that doesn't startle an elder with dementia. They
know what a particular person needs that no care plan has ever captured.

This expertise becomes part of their identity. They are not simply workers who happen to
work in care; they are people who are good at something that matters. Leaving would
mean starting over in a field that might not honor what they have spent years learning.

When organizations invest in professional development, credentialing, and the visible
affirmation of skill-building, they reinforce this identity. When they treat direct care as
unskilled labor, replaceable, interchangeable, and temporary, they undermine it. We know
that staff that invest in their professionalism, such as child and youth care certification or
licensure, stay.

People who remain in direct care work often do so in part because the work aligns with
who they understand themselves to be. Their professional commitments and their
personal values are not in conflict; they are, at least much of the time, in correspondence.

This moral coherence is not a small thing. Much of the modern workforce operates in
contexts where workers must, at times, leave their values at the door, where the ethical
weight of what they are asked to do sits uneasily alongside who they believe themselves




to be. Care workers who stay often found, or fought to maintain, a practice that they can
live with. They can go home at the end of a shift and believe they did something real.

When organizations compromise this through policies that deprioritize the people being
served, through productivity pressures that reduce care to task completion, through
leadership that treats ethical concerns as obstacles to efficiency they damage something
harder to repair than a pay scale. They damage the workers' ability to find moral meaning
in the work.

Understanding why workers stay should change what organizations do. Retention is not
primarily a compensation problem, to be solved with bonuses, though competitive wages
are a necessary basic, ethical foundation. It is an ecological problem, a question of
whether the conditions of the work support or deplete the motivations that drew people
to it in the first place.

Organizations that retain their best workers tend to share certain characteristics. They
take supervision seriously, not as administrative oversight, but as a relationship that
supports reflective practice. They create space for workers to process the emotional
demands of care without minimizing normal human responses to difficult work. They
make clear, through action rather than just mission statements, that the people being
served actually matter. They recognize staff expertise and create pathways for
professional growth. And they attend to team culture with the same intentionality they
bring to policy, procedure, and budgets.

The workers who stay in direct human care over the long term are carrying something the
field cannot afford to lose. They carry institutional memory, relational depth, and a kind of
practiced wisdom that sustains the people in their care through what are often the most
vulnerable passages of human life. The question is not only why they stay, but whether
the conditions around them are worthy of their staying. That is, finally, the question that
belongs to the rest of us.

About 20 years after Mike left child and youth care, he returned for a few years. Our roles
changed as I was now the supervisor but, after all these years, he was still my mentor.
We often replayed our early days. Much had changed over the years, but much remained
the same. Issues regarding direct care worker turnover remained. The field struggles with
the issue. Sadly, Mike passed away a few years later. Still, he was one of the main
reasons I stayed in the field. For that I am grateful. ¢

“[Editor’s Note: Readers can find past columns in archived issues of the CYC Advocate at
www.acycp.orgd]
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[Editor's Note: The following is reprinted with thanks to the author and The Good Men
Project, and first appeared in The Conversation. It was posted June 21, 2026.]

DENMARK'S ‘HANDS-OFF’ APPROACH TO PARENTING COULD OFFER A
BLUEPRINT

By Marie Helweg-Larsen

Government policies like generous parental leave, robust public investment in education
and universal healthcare have certainly played a role in these rankings.

Much has been written about Denmark'’s consistently high scores in global happiness
rankings, so it might not come as a surprise that Denmark is also rated the best place to
raise children, according to U.S. News and World Report. The small Scandinavian nation
also scores near the top for child well-being, a measure of physical health, mental health,
education and social relationships.

Government policies like generous parental leave, robust public investment in education
and universal healthcare have certainly played a role in these rankings. Danes also score
high on social trust, with 74% of Danes agreeing that most people can be trusted,
whereas only 37% of Americans say the same.

But another factor could be contributing to Danish children’s well-being: They're often
encouraged to take part in risky, unstructured play.
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Editor’s Note: Looking to get more involved with international CYC work? Want to bring
your international experience to the NACYCP Board?

NACYCP-FICE is working on some exciting major international initiatives. For
more information contact:

Janet Wakefield, CYC-P, CEO
6744 Falcon Ridge
Indianapolis IN. 46278
317-440-7260 [Eastern Time]

An International Network

FICE-International’s vision is to create networks across continents worldwide to support
actions and all those working with at-risk children, children with special needs and
children and young people in out-of-home care. All activities aim to respect the
personality, interests, and needs of the child or the young person.

FICE International is an international network of organizations and professionals working
in the field of child and youth care from more than 35 countries around the Globe. FICE
International has a wide pool of professionals from various backgrounds: practitioners,
university professors, researchers in the fields of social pedagogy, social work, youth
work, psychology, education, etc.

Joining their efforts, they have better chances for influencing the quality of child and
youth care. Being members of the network allows them to exchange knowledge,
experience and good practices, to join forces in project activities, to come up with
innovative solutions to common problems, to set higher goals and to achieve changes for
the better of vulnerable children around the world.

BECOME A MEMBER OF FICE-USA TODAY!
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https://www.who.int/news/item/12-06-2026-a-new-blueprint-offers-definitive-solutions-to-end-one-of-childbirth-s-deadliest-complications
https://one.npr.org/?sharedMediaId=nx-s1-5859211:nx-s1-9811957
https://bit.ly/4pp4pwL
https://socialserviceworkforce.org/about-us/
https://cyc-net.org/
https://www.acycp.org/an-invitation-to-learn-and-share-as-a-member-of-fice

READY RESOURCE DIRECTORY

The Inter-Agency Coordination Group against Trafficking in Persons (ICAT)

Global Social Service Workforce Alliance

Do You Have A Special Place In Your Heart For The Youth Of Nigeria?
You can help them today!
Join Our Board of Directors!

yemy4luv@yahoo.com
INTERNATIONAL SUMMIT

What Constitutes Quality in Children’s Residential Care:
Measuring What Matters to Children and Their Families

15-16 September, 2026
University of Sussex | Brighton, UK

US

R
= UNIVERSITY OF

SUSSEX

----------------

TRERAPEUTIC RESIENTAL CARE

GO HERE

To view our full events calendar, GO HERE

INTERNATIONAL
FEDERATION

OF EDUCATIVE
COMMUNITIES

“IF YOU THINK EDUCATION IS EXPENSIVE, TRY IGNORANCE."”
Derek Bok, the former president of Harvard University



https://icat.un.org/
https://www.changemakersforchildren.community/gsswa
mailto:yemy4luv@yahoo.com
https://togetherthevoice.org/trcsummit/
http://www.togetherthevoice.org/engage

Instructors: Help Your Students Get A Head=Start On Their CYC Careers By
Urging To Join NACYCP HERE.

[Editor’s Note: The following is reprinted with thanks to the author and the Hechinger
Report and was posted on June 11, 2026.]

THE BIGGEST EXPANSION OF FEDERAL SCHOLARSHIP MONEY IN 50 YEARS
By Jon Marcus

At a time when polls show two-thirds of Americans think a higher education is no longer
worth the price, Forsyth Technical Community College has a message for them.

“College,” it says, “could cost you nothing.”

The planned marketing slogan is a reference to the most dramatic expansion in more than
50 years of federal grants for education after high school — and the reality that few
consumers know they could benefit from the kinds of programs for which hundreds of
millions of dollars will be available as soon as this summer.

READ MORE

BONUS FEATURES

Student Debt 101

Significantly Reduce The Interest Rate On Your Student Loans

A Brief History Of The SAT, America’s Most Popular College Entrance Exam

Youth Apprenticeships Build a Stronger Bridge from School to Work and
Adulthood

The Bridging Differences in Higher Education Playbook

Special Ed and Civil Rights Oversight Moving Out of Education Department

No One Is Self-Made

6 Tools To Help You Retain More Students

Trump Admin. Eases Few of the Federal Grant Restrictions

Unlver51ty of
Plttsburgh

Office of Child Development

ENROLL HERE TODAY



https://acycp.org/student-membership-20-per-person-per-year
https://hechingerreport.org/workforce-pell-federal-scholarship-money-expansion/?utm_source=ActiveCampaign&utm_medium=email&utm_content=The%20biggest%20expansion%20of%20federal%20scholarship%20money%20in%2050%20years&utm_campaign=Weekly%2006%2016%202026
https://educationdata.org/average-graduate-student-loan-debt?utm_source=join1440&utm_medium=email&utm_placement=newsletter&user_id=66c4c728600ae15075a446a3
https://bit.ly/4w7BlMP
https://www.bestcolleges.com/blog/history-of-sat/?utm_source=join1440&utm_medium=email&utm_placement=newsletter&user_id=66c4c728600ae15075a446a3
https://bit.ly/44jshZ7
https://bit.ly/44jshZ7
https://ggsc.berkeley.edu/who_we_serve/bridge_builders/playbooks_and_course?utm_source=Greater+Good+Science+Center&utm_campaign=83621f0377-EMAIL_CAMPAIGN_GG_Newsletter_February_3_2026&utm_medium=email&utm_term=0_5ae73e326e-83621f0377-76199731
https://bit.ly/4f7crph
https://aeon.co/essays/zhuangzi-and-the-case-against-meritocracy?utm_source=Aeon+Newsletter&utm_campaign=c9c1dc5361-EMAIL_CAMPAIGN_2026_05_15_COPY_01&utm_medium=email&utm_term=0_-49ad69cbc2-72627592
https://www.insidetrack.org/toolkits/retention?utm_source=IHE&utm_campaign=IHE+-+Retention+Toolkit
https://bit.ly/3QOvY61
https://www.ocd.pitt.edu/

READY RESOURCE DIRECTORY

Careers Inside Higher Ed

Tuition Tracker

Illustration: geralt on Pixabay.com

Enjoy!

[Editor’s Note: This column is dedicated to the indispensable ideas and activities of our
youngest readers and hopefully future child and youth care workers. As her column
implies, Alicia is a bright and capable high school student who, as a graduating senior, is
busy laying groundwork for her post-secondary education. We are delighted that she has
made time to launch a regular staff column as we celebrate our 10th anniversary. Perhaps
our readers can suggest topics for her to explore. Just email this editor

at: propman46@gmail.com ].

BE PATIENT, THE DOCTOR WILL SEE YOU...IN A FEW YEARS
By Alicia Campbell
“Do not enter-The doctor is in.”

This sign on my childhood bedroom door announced to my household that I was
attending to a patient, typically a stuffed animal or a doll.

For my entire life, I've been drawn to medicine. That solidified when I took Introductory
Psychology at Grossmont College, while in high school. Learning about the billions of
neurons that permeate the brain and the trillions of connections between them, made me
realize that I wanted to dedicate my life to studying and helping to heal the nearly three
pounds of biomass between our ears.

As I continue my education at the University of California-Los Angeles (UCLA), I'm drawn
to its numerous neuroscience laboratories. They are places where students actively
participate in experiments, working closely with faculty, who encourage them to



https://careers.insidehighered.com/
https://www.tuitiontracker.org/?utm_source=The+Hechinger+Report&utm_campaign=bc463b7d4f-EMAIL_CAMPAIGN_2023_09_19_23&utm_medium=email&utm_term=0_-e625c7c0b4-%5BLIST_EMAIL_ID%5D
mailto:propman46@gmail.com
http://www.afterschoolalliance.org/

contribute meaningfully to research. The opportunity to deepen my understanding of the
brain in courses like “Brain Made Simple: Neuroscience for the 21st Century,” while
conducting experiments, excites me. But, I also want to step outside them: to sit in
Kerckhoff Hall student union, wander campus, and to feel how discovery happens
everywhere, not just in data, but in conversation and connection.

Understanding the brain requires understanding the significance of subjects like art and
literature, because understanding the brain is incomplete without acknowledging the
human experience that it creates. I'm overjoyed to study the brain in lab spaces and
literary ones, allowing me to bridge research with ethical and philosophical inquiry, as I
prepare for a future in medicine. ¢

BONUS FEATURES

Teens Need Private Time With Doctors, but Many Aren’t Getting It

koK Kk >k ok ok ok kK >k k ok ok k

Ratification of the Convention on the Rights of the Child in the
United States

The United States is the only country in the world that has yet to ratify the UN Convention
on the Rights of the Child (CRC). Several of the provisions of the CRC came at the
recommendation of President Reagan’s Administration and President Bill Clinton signed
the CRC in 1995. However, the Convention has not been ratified by the U.S. Senate. The
failure to ratify this treaty has left U.S. children vulnerable to human rights abuses at the
state and federal level. It is critical that every nation, including the U.S., sign and ratify
the CRC to protect the human rights of children.

READ NORE HERE

How To Contact Your Political Rep Today! See From The Hill Below

Illustration: debaasbe on Pixabay.com



https://goodmenproject.com/featured-content/teens-need-private-time-with-doctors-but-many-arent-getting-it/?mc_cid=6678202412&mc_eid=96660137fc
https://farzadlaw.com/united-states-not-ratified-uncrc

CYC REGULATIONS, LEGISLATION & COURT RULINGS
Have You Contacted Your Representative Lately?

[Editor’s Note: The following is reprinted in part with thanks to the Good Newsletter and
was posted July 3, 2026.]

REASONS TO FEEL PATRIOTIC ABOUT THE USA

On July 26, 1990, the Americans with Disabilities Act became the ‘world’s first
comprehensive declaration of equality for people with disabilities’

The result of decades of activism, the ADA is one of the most sweeping pieces of civil
rights legislation in U.S. history, providing broad protections against discrimination for an
estimated 43 million Americans with disabilities. It set a new standard for the rest of the
world. [Emphasis added.]

READ MORE

ALSO...See Video Here

BONUS FEATURES

Federal Judge Slaps Down DOJ’'s Demand For Trans Kids" Medical Information

CDC Trust Falls Sharply

Barack And Michelle Obama Surprise First Visitors To Newly Opened
Presidential Center

ACF Jointly Issues Guidance to Help States Establish Fostering the Future
Accounts for Youth in Foster Care

Supreme Court Restores Conviction In Infamous Etan Patz NYC [Child] Murder

Opinion | RFK Jr. Has No Business Representing Disabled Children

As States Ban Pride Displays, One City Is Doubling Down

The Klan Doesn’t Need to Ride When the Court Can Rule

Lessons From The First State In The Nation To Offer Universal Child Care

261 DACA Recipients Have Been Arrested and 86 Deported

SC Law Legalizes Pinball For Youth, Ending Decades-Old Prohibition

They're Uninsured After Obamacare Became Too Costly. And They're Far From
Alone.

Indian Health Service Payment Delays Are Limiting Dental Care For Native
American Patients

FTC Sues Leading Transgender Health Group



https://goodgoodgood.kit.com/posts/good-news-there-are-a-lot-of-good-reasons-to-feel-patriotic
https://www.youtube.com/watch?v=8kgdGlJ3ETE
https://www.lgbtqnation.com/2026/06/federal-judge-slaps-down-dojs-demand-for-trans-kids-medical-information/
https://thehill.com/policy/healthcare/5915160-partisan-cdc-trust-poll-findings/
https://bit.ly/4fgpjK1
https://bit.ly/4fgpjK1
https://acf.gov/media/press/2026/acf-treasury-guidance-fostering-future-accounts?utm_medium=email&utm_source=nfcbtrumpaccounts061226
https://acf.gov/media/press/2026/acf-treasury-guidance-fostering-future-accounts?utm_medium=email&utm_source=nfcbtrumpaccounts061226
https://www.usatoday.com/story/news/politics/2026/06/22/supreme-court-etan-patz-murder-trial-case/89890760007/?utm_source=join1440&utm_medium=email&utm_placement=newsletter&user_id=66c4c728600ae15075a446a3
https://captimes.com/opinion/natalie-eilbert/opinion-rfk-jr-has-no-business-representing-disabled-children/article_8e5a6948-cb31-486e-ba46-54c7911b00c0.html
https://bit.ly/4f8ibyZ
https://goodmenproject.com/featured-content/the-klan-doesnt-need-to-ride-when-the-court-can-rule/?mc_cid=1f708941eb&mc_eid=96660137fc
https://hechingerreport.org/lessons-from-nations-first-universal-child-care-program/?utm_source=ActiveCampaign&utm_medium=email&utm_content=The%20biggest%20expansion%20of%20federal%20scholarship%20money%20in%2050%20years&utm_campaign=Weekly%2006%2016%202026
https://bit.ly/4aOa75h
https://scdailygazette.com/2026/06/17/sc-law-legalizes-pinball-for-youth-ending-decades-old-prohibition/?utm_source=join1440&utm_medium=email&utm_placement=newsletter&user_id=66c4c728600ae15075a446a3
https://www.poz.com/article/uninsured-obamacare-became-costly-far-alone?utm_source=POZ+Newsletters&utm_campaign=b7c832d75e-06-23-2026_POZ_News_TUESDAY_Update_MC&utm_medium=email&utm_term=0_d5ab18bd98-b7c832d75e-77137631#lid=d5ab18bd98.9dae94587a
https://www.poz.com/article/uninsured-obamacare-became-costly-far-alone?utm_source=POZ+Newsletters&utm_campaign=b7c832d75e-06-23-2026_POZ_News_TUESDAY_Update_MC&utm_medium=email&utm_term=0_d5ab18bd98-b7c832d75e-77137631#lid=d5ab18bd98.9dae94587a
https://bit.ly/4vIrJr3
https://bit.ly/4vIrJr3
https://bit.ly/3Rv51Ez

When Teens Drive Less, They Don’t Register To Vote

When Was The Last Time You Contacted Your Political Rep?

The White House

US House of Representatives

US Senate

National Conference Of State Legislatures

United States Conference of Governors

State Legislature Websites

READY RESOURCE DIRECTORY

Employment and Training Administration

Enjoy! ¢

Illustration: Ross Johnston

EXPLORING CYC DEVELOPMENTAL ISSUES WITH LIFELONG IMPACTS

[Editor’'s Note: The following is reprinted with thanks to the author and MedPage Today
and was updated March 17, 2026.]

MANY TEENS LACK HPV VAX BEFORE SEXUAL ACTIVITY BEGINS
By Jennifer Henderson

Missing doses represent a "critical missed opportunity for cancer prevention"



https://bit.ly/3RqoYfI
https://georgewbush-whitehouse.archives.gov/contact/#:~:text=Contacting%20the%20White%20House&text=Please%20send%20your%20comments%20to,cannot%20respond%20to%20every%20message
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https://r20.rs6.net/tn.jsp?f=001ZOWIGSZiOjgq7wybYdIKVKSAFR-ldePShKLdTbZug3HVaKemts2ohmKt4Wa4jFyPXr37E9PsSJRdBh0gcsi23SBBIl8bE05itt4vmsOyaT38chOx3GiD07CdHuhDz4ghxjjBsYcovTKTTHbrQfrhJuCu0NQ6QbDcHicdp4K6iLTRgzj41fgyTKhWaN1M2JE1PoPCC1CyPXtXfh_XM8yEbUDLRATEwa41RXMkyLv56gGyGIP9TGrzzZpYGO9N57I-dSwdStdv3sACKmDPM5DyR6H3o9qnRzsZ9qi2WNXH7t5kwvau7WHucsIvRkofLmytsGLvxfmiGE0=&c=u6V_ukIQwrKf2aqRXsDuvqqfD0Q_hHx6noHuQeP2Asj53Gb8qfrmZg==&ch=QslTscaRAPxpijDpf2tZSDdSAoKcc5HOL-_TWBW0dqkWftqz0J3kMA==
https://www.ncsl.org/
https://www.nga.org/
https://www.congress.gov/state-legislature-websites
https://www.dol.gov/agencies/eta/youth

Key Takeaways

Although most sexually active adolescents within a large primary care network had
received human papillomavirus (HPV) vaccination before sexual debut, 12% had not
received any doses of the vaccine, and 9% had not completed the series.

Young people who had not been vaccinated were disproportionately non-Hispanic white
(49%) and commercially insured (59%).

Factors at play might have included vaccine hesitancy and delayed decision-making rather
than lack of access.

Even in Blue States, Hospitals Have Continued To Drop Gender-Affirming Care for Youths

More than 1 in 5 adolescents within one large primary care network weren't fully
vaccinated against human papillomavirus (HPV) before sexual debut, representing a
"critical missed opportunity for cancer prevention," researchers reported.

Among 9,491 teens ages 13 to 18 who reported sexual activity, 12% had not received any
HPV vaccine before sexual debut, and 9% had initiated but not completed the vaccine
series, Brian Jenssen, MD, MSHP, of the Children's Hospital of Philadelphia, and colleagues
found in a cross-sectional analysis.

READ MORE

BONUS FEATURES

Infant Screen Exposure Linked to Lower Future Working Memory

Why We Are Misjudging How Childhood Trauma Changes the Body

We Adults Are Really Just Old Children, Cleverly Disquised as Adults

What You Need to Know About How Tear Gas Harms Kids

FDA Clears First OTC Continuous Glucose Monitor for Kids

"My Teen Has Just Stopped Trying!”

READY RESOURCE DIRECTORY

The Trevor Project (LGBTQ+)

Sam Mccracken Youth Project (Native American)

ADDitude-Strategies and Spport for ADHD and Beyond

Child Welfare League of America (CWLA)

Illustration: Pixabay.com
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https://bit.ly/4t6tzkU
https://neurosciencenews.com/infant-screen-time-working-memory-decline-30934/?utm_source=aweber&utm_medium=email&utm_campaign=feed-entry-title-neuroscience-news
https://neurosciencenews.com/early-adversity-multi-tissue-epigenetics-30922/?utm_source=aweber&utm_medium=email&utm_campaign=feed-entry-title-neuroscience-news
https://goodmenproject.com/featured-content/we-adults-are-really-just-old-children-cleverly-disguised-as-adults/?mc_cid=1f708941eb&mc_eid=96660137fc
https://www.propublica.org/article/how-tear-gas-harms-kids-trump-ice-cbp-minneapolis-portland?utm_source=sailthru&utm_medium=email&utm_campaign=majorinvestigations&utm_content=river
https://bit.ly/4uHno6P
https://www.additudemag.com/motivation-problems-teens-with-adhd/?ecd=wnl_additude_260613_cons_adhd_parent&goal=0_d9446392d6-9bf94e9e4b-325507334
https://www.thetrevorproject.org/blog/learn-from-lgbtq-young-people-with-episode-2-of-sharing-space/
https://smcyp.org/leadership
https://www.additudemag.com/additude-magazine/
https://www.cwla.org/

[Editor's Note The following is reprinted with thanks to
the author and Business Standard and was accessed
from their website on July 11, 2026.]

BAI LAN MOVEMENT: WHY CHINESE YOUTH
ARE 'LYING FLAT' AND 'LETTING IT ROT'

By Vasudha Mukherjee

China’s youth unemployment rate has been a growing concern due to the country’s
prolonged economic slowdown. While there are signs of improvement led by targeted
government efforts, a shift in attitude towards ‘work” among young Chinese has gained
momentum over the past few years. While the west grapples with notions of ‘quiet
quitting’ or ‘quiet vacationing’, the shift on the east is best represented by the ‘Bai Lan’ or
the ‘Let it rot” movement, where young people are actively rejecting societal pressures to
overwork and pursue conventional success.

The ‘Bai Lan” movement seems to stem from the ‘Tang Ping’ movement, which gained
prominence in 2021. Here is a look at how the youth of China have been dealing with
disappointing market conditions over the last few years.

READ & WATCH MORE

[Specia Editor’s Note: Is there a CYC researcher available, who could do a correlational
study on this phenomenon and the COVID epidemic?]

BONUS FEATURES

America 250-Themed National Native American Youth Essay Contest Winners

A Boy In A Wheelchair Left Everyone Speechless

From Extraction to Restoration - Indigenous Youth Leading Systems Change

The 15-Year-Old Behind Florida's New Bipartisan Drowning Prevention Law

Cheyenne River Youth Project Prepares For 12th Annual Redcan Invitational
Graffiti Jam

Young Black HIV Leadership

READY RESOURCE DIRECTORY

Employment and Training Administration

Youth In Focus [Photography Club]

Youth Service America

Center for Native American Youth
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https://www.youtube.com/shorts/Ly0EjfLQXf0
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https://bit.ly/3SMNxnB
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https://www.dol.gov/agencies/eta/youth
https://www.youthinfocus.org/
https://ysa.org/
https://www.cnay.org/

Youth in Service to America (YSA)

Illustration: US Departmenr of Labor

Karen Vander Ven, Ph.D., Professor Emerita, Department of Psychology in
Education, University of Pittsburgh; CYC Advocate Staff Writer at
kvander@pitt.edu

It is with gratitude, yet a sense of regret, that we announce Karen’s decision
to step down from her column, which has been a mainstay of this publication
for almost its entire history to date. Her sage and scholarly perspective will be
missed, not only at this publication but, across the scope of the child and youth
care profession. Karen's humanitarian insights and personal compassion have
formed a rare yet inviting context for her scholarship, which will stand the test
of time. Her past contributions may still be accessed on the NACYCP website at
www.acycp.org in archived issues of the CYC Advocate.

--------- Michael Mitchell, Editor

Illustration: Author



https://ysa.org/newera/

[Editor's Note: The following is reprinted with thanks to the author and The Good Men
Project and was posted March 29, 2026.]

15 FORGOTTEN SKILLS EVERY 1950S BOY MASTERED BEFORE 12

Step back to the 1950s with a glimpse into rural life, where childhood memories were
made by creeks and willow sticks. here on America's Forgotten Fathers This vintage scene
captures the simple joy of a boy with his pocket knives, engaging in wood carving. A wave
of nostalgia is sure to wash over you, recalling simpler times.

READ MORE

BONUS FEATURES

How One State Is Trying To Get More Men Into College

When Your Wife Controls What Matters to You

Men Who Were Never Allowed to Need Anything

Business Pill May Be Harmful Due To Hidden Drug Ingredient [ED PILL]

‘X-Men’ Star Tyler Mane’s Openness About His Breast Cancer Could Help
Reduce Stigma

Not Enough Men on Testosterone Get Guideline-Based Hypogonadism Work-Up

READY RESOURCE DIRECTORY

The Good Men Project



https://www.youtube.com/watch?v=u1b14oXP_tw
https://bit.ly/44pVG3B
https://medium.com/hello-love/when-your-wife-controls-what-matters-to-you-0b1728955fe8
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https://www.fda.gov/drugs/medication-health-fraud-notifications/business-pill-may-be-harmful-due-hidden-drug-ingredient
https://synopsi.medpagetoday.com/article/494968/x-men-star-tyler-manes-openness-about-his-breast-cancer-could-help
https://synopsi.medpagetoday.com/article/494968/x-men-star-tyler-manes-openness-about-his-breast-cancer-could-help
https://bit.ly/3QIA8vZ
https://goodmenproject.com/

Watch the Black Men XCEL

WATCH NOW

WATCH HERE

Illustration: Gerd Altman on Pixabay.com

PLEASE LET OUR ADVERTISERS KNOW YOU
SAW THEIR POSTINGS IN THE
NACYCP CYC ADVOCATE

ASK US ABOUT FREE RECIPROCAL CYC ADS
&
ASK US ABOUT PAID PROMOTIONAL ADS
propman46@gmail.com

Pollygrafx

POLLYGRAFX CONTENT MANAGEMENT WEBSITE DEVELOPMENT

Pollygrafx, LLC specializes in Search Engine Optimization and the development of Joomla
content management websites. If you're in need of a website refresh, SEO or website
maintenance, please contact us to schedule a meeting!

Paulette Marzahl
262-215-9477

Would you like to advertise a job opening, service or event? Contact Michael
Mitchell at propman46@gmail.com. NACYCP members ads are free as a
membership benefit!
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MOVING? CHANGE OF JOB? GOT A PROMOTION?...

Well, we wish you all the best of success! But don't forget to take us along! Who knows,
your NACYCP membership benefits and resources may come in real handy in your new
situation. Or does your current email not permit personal or outside messages? Just get
us your new email contact and any other membership data updates. So put us on your
calendar or to-do list to make sure our contact remains unbroken. Just shoot off a quick




easy email to acycp2011@yahoo.com with all your relevant changes, and we'll take

care of the rest. We're soooo confident you'll be glad you did!

LINK WITH US!

CYC agencies and organizations may email the general email address

at: acycp2011@yahoo.com and send their logo and web link, along with the name and
contact information of a designated representative. Please put "Invitation To Link-
NACYCP" in the subject line. We look forward to welcoming you to our communications

and resource network!

NACYCP Board of Directors

President: Jody Rhodes
Executive Director: Andrew Young
1st VP: Vacant

2nd VP: Janet Wakefield
3rd VP: Christina Scanion
Secretary: Jessica McKinley
Treasurer: Jessica McKinley
*Kareema Boykin

*Chip Bonsutto

*Alicia Campbell

*Gene Cavaliere

*Jerriann Chandler-Ochoa
*Annette E. Craycraft
*Frank Delano

*Starr DeLuca

*Luke Van Denend

*Devina Jani

*Tristan Love

*Tara Nelson

*Jeananne Reich

*Sister Madeleine Rybicki
*Pranav Sharma

*Delegate at Large

Special Representatives

Andrew Schneider - Munoz - Past
President

James Freeman - Advisor

Deb Getz - CYCCB

Dale Curry

John Korsmo - Advisor

Frank Eckles - Advisor

Michael Mitchell - Advisor

Dr. Karen Vanderven

CYC ADVOCATE Staff
Michael Mitchell - Editor
Angela Reece

Frank Eckles - Advisor
Mary Krause

Laura Klemm

Special Thanks To:
Paulette (Polly) Marzahl
Pollygrafx.com

Staff Writers

Felix & Carol Brooks
Dale Curry

Lorraine E. Fox
Michael Mitchell
Jody Rhodes

Karen Vander Ven

Copy due 1st of each quarter to Michael
Mitchell, propman46@gmail.com

Disclaimer

The CYC Advocate is published quarterly
on-line. Articles and shared information are
designed to inform, educate and support
professionals in the field of child and youth
care practice. However, inclusion of any
and all material does not imply official
endorsement by the National Association
for Child and Youth Care Professionals, Inc.
(NACYCP).

Newsletter content should not be
considered a substitute for legal, medical,
ethical or organizational policy consultation
and/or adherence.

Re-print Permission
Re-publication of original materials
authored by CYC Advocate staff writers is



mailto:acycp2011@yahoo.com
mailto:acycp2011@yahoo.com
mailto:propman46@gmail.com

hereby granted for educational and not-for-
profit purposes, provided that the
appropriate attributions are included. Any
and all for-profit usages must obtain
license from the original author and/or
publishing entity. Materials reprinted by
permission of the CYC Advocate may not
be republished and must obtain such
license from the original author and/or
publishing entity.

Like what you see? Then please announce,
print, post, and forward as you see fit. PDF
copies are available upon request. Back
issues are also posted on the NACYCP
website at: www.acycp.org
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